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Reporting Period

FY2024 (April 2024 to March 2025) *Some information on events and activities carried out prior to the beginning of or after the end of FY2024 are included.
The indicators marked with M are subject to independent assurance.
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Boundary of data

Energy consumption, GHG emissions, clean water consumption:
Domestic: Two companies, Daiwa Securities and Daiwa Institute of Research, which are required by law to report on the amount of energy consumption and the volume of CO2 emissions. The data for
Gran Tokyo North Tower where Daiwa Securities Group is based, Daiwa Yaesu Building and Daiwa Toyocho Building includes data for Group companies other than those mentioned above.
Overseas: London, New York, Hong Kong, Taipei, Singapore, Seoul and Washington D.C. offices.
Waste: Gran Tokyo North Tower, Daiwa Yaesu Building, Daiwa Toyocho Building, Daiwa Eitai Building, DIR Headquarters Building, and Osaka Branch Building of Daiwa Securities (Excluded from the scope
from FY2022 due to relocation)
Paper consumption:
Domestic: Group overall (limited to companies handled by Daiwa Office Services.)
Overseas: London, New York, Hong Kong, Taipei, Singapore, Seoul and Washington D.C. offices.
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IRJI¥—{EMHE Energy Consumption

20204EE 20214E[E 20224EFE 20234EE 20244EFE
FY2020 FY2021 FY2022 FY2023 FY2024

F kwh

. city oL kwh 55,185 49,350 47,685 50,379 49,518
f?o?ﬁeineE\J/:/%\ellIg bIlj éilbefé; X thoiakmthh - 12,299 15,627 33,378 49,518

- ﬁﬁg;s doamet 286 320 272 331 295
Japan e KL 13 10 13 31 30
ﬁgm%ﬁ Wftz‘r Cold water GJ 792 828 959 919 938

1) GJ 564,740 508,117 489,588 197,532%2 193,040

Total

*1 20205 E~2023FEE O BAIC DV T T Nm3) £ ER
*1 The unit used for FY2020 to FY2023 is “thousand Nm3.”
BAICDVWTIF2023FE LD IEAZHAV TV R IR F —EREOREGREEZER, 05 202FEF TOREHEDHA518,447 3 H . HFZMREIZE=ERIETRHN
*2 For electricity, the factor used by the IEA from FY2023 was used. If the calculation method used up to FY2022 is used, the figure will be 518,447, but this figure is not subject to third-party assurance.

2020£EFE 20216 20224 F 2023 20245
FY2020 FY2021 FY2022 FY2023 FY2024

Electrluty thOL?;—akl’\]/gthh 6,117 5,969 5,927 5,706 5,524
2Rl ‘e)nl'ejf;g; S ok 1,919 1,848 1,776 1,800 1,760

~;C;E\/l)‘re*rseas ﬁlztfﬁtjjgzas thOL,I:Eang*;’]3 *1 67 92 89 66 60
?ea%mllilgkt wat7ekr, Cold water GJ 198 173 166 181 178

Af GJ 64,273 63,845 63,307 23,433*2 22,519

Total

*1 20205 E~2023EEDEMICDWTId MFNm) 2 ER

*1 The unit used for FY2020 to FY2023 is “thousand Nm3.”

*2 BAICDWTIZ2023FE & D IEAZNBVWTWR T RIILF —EREOHRERREEH, 5. 2022FE F TORESEDIHES9,782r &5, HZMERE=FRIEIRIN

*2 For electricity, the factor used by the IEA from FY2023 was used. If the calculation method used up to FY2022 is used, the figure will be 59,782, but this figure is not subject to third-party assurance.
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20204 20214 20224 20234 202445
FY2020 FY2021 FY2022 FY2023 FY2024

Em +85
Japan+
Overseas

B oukw 61,303 55,319 53,612 56,085 55,043
SEBE4RRETRILEF—HER F kwWh
from renewable energy thousand kWh 1,919 14,147 17,402 35,178 51,278
BAEAREI RILF—LbR
Proportion of renewable energy % 31 25.6 325 62.7 93.2
#HH R m3*1
Utility gas thousand m3*! 353 412 361 397 355
iiﬁgsene kL 13 10 13 31 30
IS - B - AK
Steam, Hot water, Cold water GJ 990 1,001 1,126 1,100 1,115
L GJ 629,014 571,962 552,895 220,965"2 215,559

*1 20205 E~2023EEQEMICDWTId M FNm) &2 1ER
*1 The unit used for FY2020 to FY2023 is “thousand Nm3.”
*2 BAIKDWTIF2023FEE L D IEAZHAV TV S IR F —FEREOHREREEFER. £5.202FEF TOREEREDHEST8,229 4 3H'. HEZMEIFE=ERIEIRHN
*2 For electricity, the factor used by the IEA from FY2023 was used. If the calculation method used up to FY2022 is used, the figure will be 578,229, but this figure is not subject to third-party assurance.

GHGHEiE Greenhouse gas emissions

20205 20214FFE 20224FE 20235 20245E
FY2020 FY2021 FY2022 FY2023 FY2024

Em

Japan

#mAR

Scope 1 Utility gas t-COze
f(Te;E)sene t-Coze 33 » 3 " °
Eﬁiggtﬁi?cigf&‘;rte%ﬁ)sed) t-COze 22,428 16,609 14,137 6,636.5 0
Scope 2 E'Elgztﬁﬁ'.gﬂﬁtéagi)sed) t-COze 22,666
giéﬁﬁt :N;a%:ekr, Cold water t-CO2e 45 At > 49 30
(S‘Cca%QEOSr(;J 6;_-:" vo Eﬂuginess travel t-C0ze 2 10 317 ATt 344
(SCC;F;Z gr(ﬁ;?j U7) ﬁ% gﬁ;‘né‘zﬁbﬁ}ra“ma ) t-COze 1,600 1,700 1,818 1,848 1,860
(Sccﬁgg %/778')7:' 18) 'LJe A diﬁs t-COze 1,331 1,432 1,530 1,537 1,411
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Em

Japan

Scopel t-CO2e 692 749 641 790 719
Scope2 (W—4 v hE#)

(Market-based) t-CO2e 22,473 16,656 14,191 6,685 50
Scope2 (O — 3 V%)

(Location-based) t-CO2e 22,716
Scope3 (#7716, 7,8) t-CO2e 2,032 3,142 3,725 3,859 3,816

(Categories 6, 7, 8)

20205 E 20215F 2022%F 20235 20245 E
FY2020 FY2021 FY2022 FY2023 FY2024

B4

Overseas

Scope 1l ﬁBtTEtj;gas t-CO2e

Bttty (Location hased) tcoze 2307
Scope 2 E‘Elgztﬁzlg/’(’Mg r';f_i)s ed) t-CO2e 2,255 2,124 2,064 1,936 1,824

§§r;1,5%1?)<t ;N;;T}tg?, Cold water t-CO2e 11 10 9 10 10
(SCC;’tFég 03836)?:' D t-CO2e 74 179 415 483 458
Scopel t-CO2e 150 205 199 136 122
(Snﬁgffezt _(tg;ér) v NE#) t-CO2e 2,266 2,134 2,074 1,947 1,834
(slfgc%?izoﬂ?b’ars;(i VRS t-CO2e 2,318
Scope3 t-CO2e 74 179 415 483 458
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20204 20214 20224 20234 202445
FY2020 FY2021 FY2022 FY2023 FY2024
911 792 813 728

Total

ceoner ﬁfﬁﬁt’; ga . t-COze 797

ﬁisene t-COze 33 25 33 7 76

E’?Z&EE.;'{MQ ) ) t-COze 24,683 18,733 16,201 8,573 1,824
Scope 2 E’%ﬁ?@&?ﬁﬁﬁﬁsea) t-COze 24,913

?tzeﬁam,ﬁlili)ﬁ :N;a%t?r, Cold water t-COze %6 > o4 > *
(SCC;)tzgc?r(;JG;_—j 0o gjuginess travel €Oz e 190 7% 7 1,002
(scc;gg 38]7?:' y7) Eﬂmuting t-COze 1,600 1,700 1,818 1,848 1,860
(Sccgtzg gr(yﬁg )?:f 8) e dﬁcfjs t-COze 1,331 1,432 1,530 1,537 1,411
Scopel t-COze 842 954 840 926 841
(Shjgﬁiezt —(b?as_eg)— v MEZE) t-CO2e 24,739 18,790 16,265 8,632 1,884
e
(ScC:t%Zi r(uzs-?e:;%)G 7,8) t-COze 3,007 3,321 4,140 4,342 4,274
?&gffeltfga(sz d—)’f v hEE) t-CO2e 25,581 19,744 17,104 9,557 2,725
e
?&gffeltg;?e(d_}’—’f v SR t-CO2e 28,588 23,065 21,245 13,900 6,999
Scopel+2+3 (A7 —< 3 VEH) t-CO2e 30,149

(Location-based)
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HERE

TGHGHEHEIZ DV Ty
LTI —TECOERE L TEE,

% GHGHHE B OERILIL. EBET — X ONE. RUHHHRROREICET 5 FREML U IR LRI ORE IS 3
REHRRERICISINA TS,

IScopeld & U Scope2icDWTy
IXNF—FROSEIERUVIEAIRILEF —ADOEBEEICE T 5 EF - MERERLNEOHEE(ICE
TERERICTEDDIEEHEIKVWETE, FIRIEEEBEA)

Scopel, 2lZiFENENTEREBOFBEICRE L - GHGHIHE = &5t
Scopel: #MAHR « LPH X - Fif - B3 - 4T3M
Scope2: B+ &K - iBK - BK
A) BN
=7y FEE) BRIEEMEICED  ERBEER OABEHHARE, BAISUROBUTR
HAEEENNRT 2 COHRREE HVWEE, BREEER OARBRIHFREK
MESNEBVEEIE. O —> 3 Y EEOHHGERzAVWEE. EINHEENT
BAGHLRIC DWW TR tlRIC B 1T 2ERE D OERFEREXREOTEE
L CEHEZ ERE.
04— 3 V&%) Carbon Footprint Ltd AR T 3 HEE R 2 BVEE
(https://www.carbonfootprint.com/)
B) #HA X
ER) SHHERT O COBEHREN £ 7213 S MG O RS L HIRBBL R OHEICEET 35
RICES<HHEREH E HVETE,
BN BRICHE U7 hE (RAE - HEEREISHERCRR L SR O HEEICRE ¢ 2 A ICE D < (B) TEE.
C) LPAR « Eih « B - AT - 35 - IRK - Bk
FERAEN— I TE LEICREBANREICE D CBHRB* 2R LEE.
¥2025F5 8RR ORI = 5

FScope3icDWTy
BT SAF -V ZBLIEROBRENR A AHHEOEED O OHEFREMT —2R—X
(Ver3.5) RUIDEAV23 (W IS4 Fx—VRENRAIHLERER) OHFEEMZRAVTERE.
(ATRIZEBAEAN)

D) HiR (HF73V6)
ARFFEZ T L — TR AMEESS. O RO RUEBICHS T 280 EE (BFHEMZEEFIR) (27
BN - kmz&Eit L. SEREREUEECEE,

E) &% (Hh73YT)
KAGEEHIRERE ISR LTSEHEIC. BIEREMS SUOEHREZ R CEE,

F) U—XEM (A73U8)
AR LTHERALTWS U —XEHOMREIC. BEEREMNZE L TEE, T /51 Fz—2>%BL
BENMRA AHHEEEICET 2EART A RS ICh e DENEE

Calculation methods
Greenhouse gas emissions

Scope 1 and Scope 2

Scope 3

We have calculated on CO2 emissions.
* GHG emissions quantification is subject to uncertainty when measuring activity data, determining emission factors,
and considering scientific uncertainty inherent in the Global Warming Potentials.

Calculations have been made in accordance with methods stipulated in the Act on Rationalizing Energy
Use and the Act on Promotion of Global Warming Countermeasures. (Disclosed figures have been
rounded off to the nearest whole number.)

Scope 1 and 2 are calculated based on the GHG emissions according to the usage of the following

items:

Scope 1: Utility gas, Liquified petroleum gas, heavy oil, Diesel fuel and kerosene
Scope 2: Electricity, steam, hot water and cold water

A) Electricity
Market-based: For domestic site, we use the adjusted emission factors* for each electricity
supplier based on the Act on Promotion of Global Warming Countermeasures. For overseas site,
we use the emission factors published by the respective governments or suppliers at each
location. For sites where electricity consumption is unknown, the total value is calculated by
multiplying the average of actual electricity consumption per area at other sites.
Location-based: We use the emission factors published by Carbon Footprint Ltd.
https://www.carbonfootprint.com/

B) Utility gas
Domestic: After consumption is calculated as the volume of gas under normal conditions, and
each supplier’s CO2 emission factors* or calorific value and the emission factors* specified by
law are used to calculate CO2 emissions.

Overseas: Same calculation method as domestic (calorific value and emission factors based on
the Act on Promotion of Global Warming Countermeasures).

C) Liquefied petroleum gas, heavy oil, diesel fuel, kerosene, steam, hot water and cold water:
Calculated on a consumption basis by the emission factors* based on values published by the
Ministry of the Environment
* Uses the emission factors as of May 2024.

Calculated using emission factors from the emission factors database for corporate GHG emissions
accounting over the supply chain (Ver.3.5) and IDEAv2.3 (For calculating supply chain greenhouse
gas emissions). (Disclosed figures have been rounded off to the nearest whole number)
D) Business travel (Category 6)
Calculated by multiplying passenger-kilometers involved in overseas business travel
(international flights) at Daiwa Securities Group Inc., Daiwa Securities Co. Ltd., London and
Hong Kong offices by emission factors.
E) Commuting (Category 7)
Calculated by multiplying commuting costs paid by Daiwa Securities to officers and employees
by emission factors and attendance rate.
F) Leased cars (Category 8)
The fuel used in leased cars used as company cars by Daiwa Securities Group Inc., Daiwa
Securities Co. Ltd., and Daiwa Institute of Research Ltd. Categorized in accordance with the
Basic Guidelines on Accounting for Greenhouse Gas Emissions Throughout the Supply Chain.
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HEIAHDDGHGHIEE Greenhouse gas emissions per Employee

20204EE 20214E[E 20224EFE 20234EE 20244EFE
FY2020 FY2021 FY2022 FY2023 FY2024

Scopel+2 (X—47 v ~E%)

(Market-based) t-CO2e 25,581 19,744 17,104 9,557 2,725
&t HEH %
Total Number of employees persons 15,09 14,889 14,731 14,601 14,783
HEIABT D OFHHE t-COze 1.69 1.33 1.16 0.65 0.18

Per employee

* BB RIETRIN . Scope 1+25FEE (AR +BHN) £ J )L — &k (ER+B5) OHERICH L OEHE

* Data is excluded from the scope of independent assurance. Calculated based on Scope 1+2 emissions in Japan and overseas and the consolidated number of employees in Japan and overseas.

* Scope 12HFHE L. REEHAN— X THI3%DHSICDWVWTES
* Scope 1+2 emissions have been aggregated based on the number of employees at approximately 95% of company sites.

=
bl

FTEEHDDGHGHIEE Greenhouse gas emissions per Revenue

20205 20214EE 20224FE 2023FE 20245EE
FY2020 FY2021 FY2022 FY2023 FY2024

Scopel+2 (¥—/7 v ~EZE)

(Market-based) t-CO2e 25,581 19,744 17,104 9,557 2,725
it HLE ER!
Total Revenue million yen 576,172 619,471 866,090 1,277,482 1,372,014
= = - =
FLBHTD DR E t-CO2e/ BRHM 0.044 0.032 0.020 0.007 0.002

Per revenue

* BE=ERINRN. Scope 128k HE (BR+BHN) LV —TEGOERNSICO L IEHE

* Data is excluded from the scope of independent assurance. Calculated based on Scope 1+2 emissions in Japan and overseas and the consolidated operating revenue.

* Scope 1+2HFHE £, RHEBHMAN— I THIZ%DHRUIS DV TES
* Scope 1+2 emissions have been aggregated based on the number of employees at approximately 95% of company sites.

LkfEHE Clean Water Consumption

20205 20216 20224 fF 20235 20245
FY2020 FY2021 FY2022 FY2023 FY2024

LokfERE 85.47
Japan Clean water consumption thousand m3
B EkERE Fm3
Overseas Clean water consumption thousand m?3 56 6.7 9.8 10.3 10.44
= 3
%ﬁta. th Oiamn e 87.1 83.1 84.1 89.1 95.91
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BEEY Waste

20205 20215FE 20224 2023%FFE 20245
FY2020 FY2021 FY2022 FY2023 FY2024
MCHEES
Paper waste amount generated 2212 249.2 186.6 196.1 193.0

%&isﬁgial S — t 35.0 51.4 62.2 69.8 75.6

,Ljn?;jnf :é’gi;ded t 186.2 197.8 124.4 126.3 117.4

;{;Zyj“’ﬁ é"rﬁe % 84.2 79.4 66.7 64.4 60.8
ﬁ&o:n‘ﬁ;ﬁgﬁi% ST T t 148.9 159.1 153.4 157.5 167.5

= ﬁg;i;al - t 76.1 54.6 49.8 53.5 52.3
Japan X&jﬁﬁfded t 72.8 104.5 103.6 104.0 115.2
;je?yj“ﬁ él’rﬁe % 48.9 65.7 67.5 66.0 68.8

%ﬁﬁﬁ;gunt e t 370.1 408.3 340.0 353.6 360.5
%@%ﬁiﬂsal amount t 1111 106.0 112.0 123.3 127.9
}Jozgzé'ﬁﬁgcyded t 259.0 302.2 227.9 230.3 232.6
L % 70.0 74.0 67.0 65.1 64.5

Recycling rate
* BERD T2 2022FE & D ARG AMRSZIE LIS REE D 5B

* Osaka Branch Building of Daiwa Securities is excluded from the boundary from FY2022 due to relocation.
* AN EBAFHIGD - RIUHEBEE

* Total disposal amount means total of incineration and landfill.

#EfEME Paper Consumption

20204 20214 20224 20235 20244
FY2020 FY2021 FY2022 FY2023 FY2024
HEmE 236.9 201.3 2116 206.4 202.0

Japan Paper consumption

B RERE

Overseas Paper consumption

t 77 5.8 7.7 7.0 7.3

i
Total t 244.6 207.1 219.2 2134 209.3

EHRICH TR HIE - HTFKDFR Cases of Soil and Groundwater Pollution Found within Office Sites

20205 20216 20224 20235 20245
FY2020 FY2021 FY2022 FY2023 FY2024
B

Number of reports reports
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& Social

HiET— 2 OHKREFRICOVT

JIN—T&fE : J I — T2 FEEREERHR)

T —TFT4 P RMEEST )L — TR KFEES. AM7 2y bIRI X2 b K. RMEESSE DRt 8— KHEES 7 72 ) 70 — X KMEERE
I =764t KMEESFT L —TAR, KFEES AR 7Y bIRD XY b KRR AFEESE DR XY 2 — KMEHERE

TN —F24t | RMIEESST )L — T A4 AFIEES:

Scope of data

Consolidated: Entire Group (except for equity-method affiliates)

Seven Group companies: Daiwa Securities Group Inc., Daiwa Securities Co. Ltd., Daiwa Asset Management Co. Ltd., Daiwa Institute of Research Ltd., Daiwa Securities Business Center Co. Ltd., Daiwa Facilities
Co., Ltd., and Daiwa Corporate Investment Co., Ltd.

Six Group companies: Daiwa Securities Group Inc., Daiwa Securities Co. Ltd., Daiwa Asset Management Co. Ltd., Daiwa Institute of Research Ltd., Daiwa Securities Business Center Co. Ltd., and Daiwa
Corporate Investment Co., Ltd.

Two Group companies: Daiwa Securities Group Inc., Daiwa Securities Co. Ltd.

AHEE% S IV — @it B2 Employees at Daiwa Securities Group (Consolidated)

20234 20244
FY2023 FY2024

E¥ESH Employees EESH Employees
ERPFIEEEH ERPFEEEH
Jiid=] Temporary employees i:1=] Temporary employees
Employees Employees

o pef'ons 12650 56 229 12,854 50 240
ﬁ;rlie peri%lonS 7,548 32 7,666 28
-%llj)\]an :ﬂéjﬂiefs per%ons 3,914 3,799
Fteﬁale per%ons 5,102 24 5,188 22
:I:Aé:%gﬁéers per%ons 883 975
& perbne 1,895 59 1,880 84
lTnﬁ;{jjgtates per%on S 471 6 493 5
?\/ﬁrseas Jn:}it‘ejij;l((ingdom per%ons 594 18 549 17
;/ir;/g?;fr;)b per%ons 133 8 159 11
gt?e@s per%ons 697 27 679 51
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B £

Male persons 1,253 1,220
B :"é::%g%ers per%ons 627 643
e FteIEale per%ons 642 660
:I\!/Ié:aiﬁgﬁéers per%ons 204 203

.?gtal be f‘o s 14,545 56 288 14,734 50 324

* BAREEICOVTIIBADEBICESH TES

* The number of employees stationed overseas is included in the overseas category.
1L I77AF 22wl TRNAHY—

*1 Financial advisors

KHEESHS IV —TEHBRZAER Number of New Employees by Daiwa Securities Group

20205 20214FE 20226 20235 20245 E
FY2020 FY2021 FY2022 FY2023 FY2024
* - 381 533 597 717

B

jirotal persons
.EI.'I(; tal per%on s 460 319 402 466 480
ﬁ?e%v%}rzgduates Recruied ﬁ:’al%e perflons 244 164 232 218 217
Sn pefons 216 155 170 188 203
'E_Fttal pefons - 62 131 131 237
hj:idv—gaﬁ*iﬁgecruied ﬁglie per%ons - sl 101 104 176
gﬁale per?ons - = 30 21 61
F v U FERALE % — 16.3 24.6 21.9 33.1

Percentage of Mid-Career Recruied

* JIL— T4t (KAEESS. A7y FRI XY b KFEH. KFEESE S X X222 ),

* Four group companies (Daiwa Securities Co. Ltd., Daiwa Asset Management Co. Ltd., Daiwa Institute of Research Ltd., and Daiwa Securities Business Center Co. Ltd.)
* FrUTERBIF2021FE L DRT

* Mid-Career Recruied has been disclosed since FY2021.
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TIGERRS  Average annual salary

20204 20215 2022FfE 20234 20245
FY2020 FY2021 FY2022 FY2023 FY2024

TIIERRS !

Average annual salary*! ten thousand yen 1,007 1,220 1,223 1,299 1,626
* RRISKHEES Y I — TR ORER (KRGS L ORBFEEZEL) o 2020FE F TIFAMEEZ S )L — TR ORES (KIS L ORBEEZST)
* Scope: Career-track employees of Daiwa Securities Group Inc. (including those who simultaneously work for Daiwa Securities Co. Ltd.) Scope until FY2020: employees of Daiwa Securities Group Inc. (including those who simultaneously work for Daiwa Securities

Co. Ltd.)
*1 FHEMREIIESE JUVBENEEZE T, 45 - BEICL3EEREREEL
*1 Average annual salary includes bonuses and other. There is no wage gap based on gender or nationality.

E&2ZR Genderpay gap

2020EFE 20216 20224 F 2023 F 20245
FY2020 FY2021 FY2022 FY2023 FY2024
LHEEE (JIL—TER) !

Total employees (Consolidated)*!

£25HEE (KFEEHEE)

Total employees (Daiwa Securities Co. Ltd.) % B B 63.0 636 634
A A A - -
Eé%igﬁéﬁjggﬁfﬁg Securities Co. Ltd.) % B B 624 631 628
et - -
FEIERFHBE (KFFEHEE) % - — 65.9 62.3 64.2

non-regular employees (Daiwa Securities Co. Ltd.)

* 2022 E & DR

* Disclosure from FY2022

*1 WRISKMEEZF V)L — TERHR VTR TOERERFRHE

*1 Scope: Daiwa Securities Group Inc. and all domestic consolidated subsidiaries.

FYER Average Age

e : » 2020 20215 2022 20235 20245
*#unmﬁa}b 7**i Dalwa Securltles Group Inc' -

Total yea rs old
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: " 20204 20214 20226 2023 20244
**uumg paiwa Securifies Co. Ltd' -

Total yea rs old
B 73
Male years old 40.2 40.5 40.7 41.8 41.8
og R
Female years old 37.2 37.8 383 39.3 39.5

* RMEESY )L — 7RI AH (KIS L OFRBEZ L) 2020FE & TRAFEES V)L — TFHORES (KHEESF L ORBEZST)

* Scope: Career-track employees of Daiwa Securities Group Inc. (including those who simultaneously work for Daiwa Securities Co. Ltd.) Scope until FY2020: employees of Daiwa Securities Group Inc. (including those who simultaneously work for Daiwa
Securities Co. Ltd.)

FIGENEEER  Average Number of Years of Service

e : » 2020 20215 2022 20235 20245
**uumga}b 7$*i paiwa Securifies Group e -

yea rs
I I R
FY2020 FY2021 FY2022 FY2023 FY2024
'Erotal years
i , =z 15.9 16.3 16.4 14.9 14.3
. yef . 124 13.0 13.6 13.0 12.9

* RMEESY )L — TR A (KTMEES L OFBE 2 ) 2020FE & TR AV )L — TFHORES (KNEEF L ORBEZST)

* Scope: Career-track employees of Daiwa Securities Group Inc. (including those who simultaneously work for Daiwa Securities Co. Ltd.) Scope until FY2020: employees of Daiwa Securities Group Inc. (including those who simultaneously work for Daiwa
Securities Co. Ltd.)

B2 Employee Turnover Rate

20205 20215FE 20226 2023%FFE 20245 E
FY2020 FY2021 FY2022 FY2023 FY2024
L ES

Employee turnover rate

EIRE =S
Voluntary Employee turnover rate % 4.1 5.1 4.7 4.6 33

* RIS KMEES T )L — FEE
* Scope: Daiwa Securities Group (Consolidated)
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REFE Absence rate

20205F 20216 20224 F 2023 20245
FY2020 FY2021 FY2022 FY2023 FY2024

LIS

Absence rate

* RIS KMEES T )L — TS
* Scope: Daiwa Securities Group (Consolidated)

SIEAEH  Number of Employees Re-hired after Retirement Age

20205 20215FE 20226 20235 20245
FY2020 FY2021 FY2022 FY2023 FY2024

TR RE
Number of Employees Re-hired after Retirement Age persons

* AT R Y —FIEIC & B ETERAER

* Employees re-hired under the Daiwa Master System

EHNWEERE Percentage of Employees with Disabilities

20205 20214EfE 20224F 2023FE 20245EE
FY2020 FY2021 FY2022 FY2023 FY2024

ENVERAE

Percentage of employees with disabilities

* RIS KRGS
* Scope: Daiwa Securities Co. Ltd.

BRI A FIHMESEERIE Achievements of Selected Participants in Management Training

20205 20216 20224 fF 20235 20245
FY2020 FY2021 FY2022 FY2023 FY2024

AFRET HT I —1E7TER (R

Number of people who have completed Daiwa Management Academy (Cumulative) persons
KM —A—>y 7 - FOT S LMETER (RE) £
Number of people who have completed Daiwa Leadership Program (Cumulative) persons 1,283 1,427 1,598 1,778 1,895

* RGBT IL—T T
* Scope: Seven group companies
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BENRESES Number of People Earning Credentials

20204EE 20214E[E 20224EFE 20234EE 20244EFE
FY2020 FY2021 FY2022 FY2023 FY2024

Zﬁjll;(tZ(-j/Fl\:aTwé[ral le’aanr;/e?—_ (PP persons 1429 7,390 7,309 7,188 7,288
ZJﬁﬁe’Q f,n/aﬁcj,z ) pzjnf = @ pef'ons 1,165 1,321 1,469 1,570 1,677
Ecﬁeﬁizej(; I#A?m%ﬁ%r%%sﬁ%hfd?ge Securities Analysts Association of Japan per%ons 1,430 1,509 1,550 1,553 1,576
zilrzltlsf%eﬁd fiz;lr{érA(ngfcs)t (USA credential) per%ons 47 53 49 46 47
TOEIC (730-990) perﬁséons 1,802 1,768 1,802 1,820 1,819
éﬁﬁ@iﬁ%ﬁﬁﬁﬁ%ﬁfif B pef'ons 145 142 138 129 133

* WRIETI—T T3
* Scope: Seven group companies

FiIREICHHHBER Costs for Educational Investment

2020FFE 20216 20224 & 2023 20245
FY2020 FY2021 FY2022 FY2023 FY2024

HHI I —TOEBREICH DD ZER

Costs for the Group’s educational investment 100 mllllon yen

REE—ANED OHEREICHH DI ER BAHA

Costs for educational investment per employee million yen 0.14 0.15 0.16 0.17 0.18
REB—ANZD E5FR BAHA

Operating income per employee million yen 6.2 78 45 10.5 11.3

TIL—THRETOHESHKEE Successful Applicants in Intra-Group Job Posting System

20205
FY2020
Aﬁ%}ﬁ
Appllcants Sg,ﬁfﬁisni's!

M&A. SMA AV HIEZV M THFIVRAM AV E—FI - K=l E5— AV TSA1 T VA

TA—F— TUNTAI. bL—F— TR IX—=Tv— FUDINILT7AF VR

RYFr— - FYERUIL IR— - IX—Tv—, U —F  5|ZEHK. BE. BN &

BOVHILEY N BN ENEXE. BRARE. RECHE., REBHE. S ———hY 2

M&A, SMA consultants, analysts, internal wholesalers, compliance, dealers, persons - - 55 6 137 18 177 50 236 46
derivatives, traders, fund managers, principal finance specialists, venture capitalists,

money managers, research, underwriting, sale, overseas, management consultant,

individual and corporate sales, product development, proposals and planning,

investment advisors, trainees, etc.

20234 2024
FY2023 FY2024

20214FE 20224FE
FY2021 FY2022

ey | BEER | may | aREH
Applicants 23;?&?;,% Applicants igﬁﬁ?ni’s

B Y ccesstul Saceosoful
. uccessfu uccesstu
Applicants § 20 slicants Appl|cants applicants

* RRIZ2020FEFERF=HERDS 7Y bIYRI A b (IBAFMERIZERERER) £ 2078, 2021FEUREIFT IL—TT1t.
* Scope for 2020: Eight companies including Sumitomo Mitsui DS Asset Management Company, Limited (the former Daiwa SB Investments Ltd.). Scope for FY2021: Seven group companies.
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ANEREDSZHEEM Participants in Human Rights Education

20204EE 20214E[E 20224EFE 20234EE 20244EFE
FY2020 FY2021 FY2022 FY2023 FY2024

HALBE

New employees*! persons

FigE 2 £, .
Promoted employees*2 persons 1,008 1,105 1,004 1,162

*1 FHERE: NMEICRT 2 E5AE - YL —TONESEOEREROER - SBHOBE

*1 Content: To acquire basic knowledge concerning human rights and to understand and raise awareness of the Group’s fundamental principles concerning respect for human rights
*2 FMERE: TNETNDINFICHUERAMEICK T 2 HH LB OB/, FREDHICMITT-HHMEIZ2024FEUEEFE S
*2 Content: To acquire knowledge and raise awareness concerning human rights required for their respective positions. Training programs exclusively for promoted employees will no longer be conducted from FY2024 onward.
3 JIN—T2BBEENRIC. NEZXRICRIBEZRRBICTORNBTZDLICTNZNOBISTIELEVWERR) 2XHE
*3 Following the viewing of a human rights awareness video, all officers and employees across the group are expected to hold a workplace-based discussion session to reflect on its content.

HEBSR & BHAAIRE{SE Working Hours and Paid Vacation Usage Rate

20205 20214EFE 20224F 2023FE 20245EE
FY2020 FY2021 FY2022 FY2023 FY2024

FERPTE S B BR A
Annual regular working hours hours 1,837.5 1,830.0 1,788.8 1,837.5 1,830.0
BEERRESN J ERsR L B
Average monthly overtime hours*! hours 21.2 21.6 22.3 23.6 22.1
hutoiaeions % 72 70 74.8 754 75.2

Paid vacation usage rate

* WRIGTIL—T21E

* Scope: Two group companies

*1 24t DREEBEEIMAE OB

*1 Number of employee union members of two companies

FIEFIAERE Welfare Program Usage

20205 20214EE 20224F 2023FE 20245EE
FY2020 FY2021 FY2022 FY2023 FY2024

B IRRBESE L

Number of employees taking childcare leave*! persons
ﬁaflie pelflons 294 284 262 254 273
Fteﬁale per%ons 646 582 624 562 518

ﬁﬁ%ﬁﬁgyf?fployees taking nursing care leave per%ons 8 8 13 11 15
ﬁé’lli per%ons 3 2 1 2 3
S perbns 5 6 11 9 12

* WRIGTI—TERE
* Scope: All consolidated group companies
“1 BRABBIEONREISIFERMEE B - N— MEXB) 280

*1 Employees eligible for childcare leave include non-regular employees (contact workers, part-timers, etc.)
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BAREISEPZDOMEET—2 Percentage of Employees Taking Childcare Leave and Other Related Data

20204EE 20214E[E 20224EFE 20234EE 20244EFE
FY2020 FY2021 FY2022 FY2023 FY2024

B RARBEIS
Percentage of employees taking childcare leave
ke % 102.4 922 88.7 97.5 101.0
gﬁale % 100 100 99.5 99.3 100.0
BIRKRED 5 DIERE
Return to work rate for those taking childcare leave
ﬁ;ll?e % 100 100 100 100 100
e % 92 92 88.2 87.4 91.2
i%&ﬁgzﬁgwiﬁﬁéﬁﬁﬁﬁgﬁi their children turned one year % 100 100 100 99.4 100.0
é%ﬂfr%ﬁiﬁﬂgﬁgﬁiystem usage per%ons 503 520 1 550 566
&?faﬁ ii ﬁﬁﬁgﬂﬂiﬁ D er%on s 815 844 902 820 875

* RERISKIEES
* Scope: Daiwa Securities Co. Ltd.
*1 (BRAESZ LEBUESBEOR) /(RBENHELBUESBHEOE) THE

*1 Calculated by dividing the number of male employees who took childcare leave by the number of male employees whose spouse gave birth.

HEICEDH B MR T EBMIEE Percentage of Female Employees and Managers

2020 [E 20215 20225 E 20235[E 20244F[E
FY2020 FY2021 FY2022 FY2023 FY2024
#HEICHD B (JIL— TER)
Percentage of female employees (Consolidated)

#HEBICHSD B (KFIFEZREK)

Percentage of female employees (Daiwa Securities Co. Ltd.) % 44.0 44.2 44.0 3.7 438
EIEMIC LD B (JI)L— FiEE)

Percentage of female managers (Consolidated) % 13.7 151 169 184 20-4
FIERIC 56 2 LM R (KFEEEFEE) % 16.3 18.3 19.9 21.1 23.2

Percentage of female managers (Daiwa Securities Co. Ltd.)
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TEREEAH Number of Women Newly Appointed to Directors

20204EE 20214E[E 20224EFE 20234EE 20244EFE
FY2020 FY2021 FY2022 FY2023 FY2024

AMEES Y )L — T AL

Daiwa Securities Group Inc*! persons
TIL— T2 £
Group overal(*2 persons ? 12 13 14 19

*1 BUfE1R. BIT1R

*1 Directors and corporate executive officers

*2 BU1R. BITIR. BT1RE

*2 Directors, corporate executive officers, and executive officers

R BEIEBEAMRR Women Newly Appointed to Managers

20204 20214 20224 20235 202445
FY2020 FY2021 FY2022 FY2023 FY2024

FRAMEERTRER

Number of women newly appointed to managers persons

SEEHMTRAER %

Total number of those appointed to managers persons 280 198 168 141 129
= 2% = | 7

HREEMEMEIC S0 SRR % 29.6 394 452 383 42.6

Percentage of women who are newly appointed to managers

* WRIGKFIEES

* Scope: Daiwa Securities Co. Ltd.

REESHAMAEHR Number of Employee Union Members

20205 20215FE 20226 20235 20245 E
FY2020 FY2021 FY2022 FY2023 FY2024

EEBEBMAEHR
Number of employee union members persons 6,640 6,505 6,280 6,131 6,189
. = AN 2
TERBMSMALR % 58.7 56.0 54.8 54.2 51.6

Percentage of employee union members

* RRIFTIL—T64t
* Scope: Six group companies
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IVF=O AV Y —AA Engagement Survey

MEATAEA TS 7 — U X > g R A7 " (RFIAE ) % 81 83 82
Sustainable Engagement Score (Daiwa Securities Co. Ltd.)

20224F
FY2022

2023FE 20245 E

FY2023 FY2024

Second half

HEHRATRER T V7 — U XY by A7 XL (F )L — TEfE) *2

Sustainable Engagement Score (Consolidated total) % ” ” 80 81

* RMEESBRAETIZ2021EETHE O JIL—FEETIF20225E LH L D Bta

* The survey was introduced in the second half of FY2021 for Daiwa Securities Co. Ltd. and in the first half of FY2022 for the consolidated group.

*1 BERUDIHERSY — XA N— b F—THB2T7—I7T bV 2itd DR, BER. 2REEDOS5EHZNT IV —ORMICK L TEENREIE GEREIR EM2EEM) £ LIREEDSZRBMILICEHO L BN TV —D2RMICHIT 3 HFEE0TFY
EZEH DD, FHRARERI VS —I XY b 2id EENARBRE. ODBOBREACICL > TSNS, BEERICAIT -V ERBICEBICON T 28VERESEIET, 47 —X7 MY ViR ARIT7HEVEEIUZCENB T 2 EROTFIN
ARERE LEZEEREZREZMEAICHZI L LTH O BT IL—T TR HHEAEARI VS —IU XY b L ZOBRERZARZRMICIBR L BH 5. HERE 2N AR SEBICH T 3XEBEFEHITTEAL TV,

*1 Figures and analysis materials provided by survey partner Willis Towers Watson. The figures are calculated by aggregating the ratio of employees that provided an affirmative response to the questions in each category out of all employees, taking the
average value of such ratio for all questions in such category. “Sustainable engagement” refers to a high level of motivation and a strong sense of belonging to the organization, driven by a productive work environment and physical and mental health.
Willis Towers Watson suggests that companies with high scores tend to outperform the average growth rate of their industry. We systematically understand “Sustainable engagement” and its components, and utilize the results to drive company-wide
initiatives and improvements within each organization.

*2 HRIBAMEEH T )L — THAHRV TR TOERERFF R4t

*2 Scope: Daiwa Securities Group Inc. and all domestic consolidated subsidiaries.

SEBRZ L 2—DAEHH Number of Calls to the Customer Support Center

20205 20214EE 20224FE 2023FE 20245EE
FY2020 FY2021 FY2022 FY2023 FY2024

AEMHH

Number of calls received calls 3,930 4,382 4,852 5,892 4,161
BEVWEDE
Inquiries % 89 90 93 89 84
EiE
Complaints % 11 10 7 1 16

BAARERAIT SDGSE (T VNI bk « 1 RX AV MMEZF) SDGs Bonds (impact investment bonds) for Retail Investors

20234 20244
FY2023 FY2024

AFEESREHRTE HAMA
Daiwa Securities cumulative sales million yen 848,298 875,694

ERAHZICEIT BRSO =7

Daiwa Securities’ share in the Japanese market

* KRFZEZFAEN (2008538 ~20255F 38 KIRE)

* Source: Daiwa Securities Co. Ltd. (From March 2008 to March 2025)
* RBIRIMERA

* Figures are rounded off.

% 37 36
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AHEESHERSE LI EARERMAIT SDGSTE (1 VINT b « 1 ORI X ME#) SDGs Bonds (impact investment bonds) for Retail Investors Sold by Daiwa Securities Co. Ltd.

20205F 20216 20224 F 2023 20245
FY2020 FY2021 FY2022 FY2023 FY2024

AL EZA

Number of bonds bonds

AR5 BAH

Sales amount million yen 65,237 9,844 31,617 6,418 27,396

* REIFOERA
* Figures are rounded off.

AHEES ) E L TIREEANCE BAIR T PHEERFEISHEE Daiwa Securities Living Investment Corporation Total Amount of Healthcare Facilities Acquired

20245EE
FY2024

(Crts
Acquwed facilities 100 mllllon yen 1,101

* 202538 KIRTE
* As of March 31, 2025

KMUTIL s TRTF—bF - TEY L < IXTRAY ML BZERAREE Management Results by Daiwa Real Estate Asset Management Co. Ltd.

20245
FY2024

BERREIRIILF—HE 1,087
Renewable energy power plants 100 m|ll|on yen ’

SBMWZH Philanthropic Contributions

20205 20214EE 20224FE 2023FE 20245EE
FY2020 FY2021 FY2022 FY2023 FY2024

LT IL—TH 5 OHLEH *!
icﬁ%hgﬁ From Daiwa Securities Group thousand yen 460,739 1,914,992 664,016 396,752 650,002
as
contributions ~ #HEBICLBEEES FMH
Employee donations thousand yen 12,801 30,812 29,789 35,452 8,083

*1 2021 ED SEFEE = BIE,
KR IF 20205 E £ TAMEES T L — TAM KFEES. AMT7 LY bIRIA Y b KFESER. KFI=R D X M RIT. 2021FED 5 AMEEZFS )L — TFAwt. KMEEZS. A= X MRIT
*1 Organize the scope of aggregation from FY2021.
Scope: (until FY2020) Daiwa Securities Group Inc., Daiwa Securities Co. Ltd., Daiwa Asset Management Co.Ltd., Daiwa Institute of Research Ltd., Daiwa Next Bank, Ltd. (from FY2021) Daiwa Securities Group Inc., Daiwa Securities Co. Ltd., Daiwa Next Bank, Ltd.

Daiwa Securities Group Sustainability Data Edition 2025 <« 19 P



HINF> R Governance

184 Members of the Board

2021¥6AXK 2022%6AXK 2023%F68%kK 2024568B% 2025%6A%K
End of June 2021 End of June 2022 End of June 2023 End of June 2024 End of June 2025
14

R E

Board of dlrectors persons
éiﬁ%tﬁé%recto rs persj\ons 7 7 7 6 7
%ﬁﬂ@ﬁfﬁe directors % 50.0 50.0 50.0 50.0 50.0
Fﬁeﬁgﬁjﬁecto rs per)s\on s 4 4 5 6 7
U % 28.6 28.6 35.7 50.0 50.0

Ratio of female directors

2020£EFE 20216 20224 F 2023 20245
FY2020 FY2021 FY2022 FY2023 FY2024

MR

Number of meetings held tlmes

Average attendance rate % 100 100 100 100 100
T ERAR &

Average tenure of board members years 4.4 5.4 6.2 5.2 421

20245EE AKMGEHT I —TRHBEIRMDMAZE  Compensation for Directors and Corporate Executive Officers of Daiwa Securities Group Inc. in FY2024
1. 18BX %9 C L DIRMSE DHTE. SRS OEFENOHRERUNRE B FREDEH Compensation by Type of Officer, Remuneration, and Number of Eligible Officers

DR SREN 2 DIELER D4LEE Total amount by type of remuneration, etc. Qﬂ% K;;‘?%)
. ®EODE
®&BRX45 Type of officer mTotzL £ i Performance-linked reﬁnﬂuneratlon Lot Number of
amotnto Base Retirement [ eligible officers

BT EVals! — — - —
Directors million yen 66 > 8 ’
]MITR EPale _
Corporate executive officers (Shikkoyaku) million yen L S1T 157 852 182 o7 v
A RS BAM _ _ _ _
Outside directors million yen 139 130 8 °

* BN L BUTIROREE (5%) O IE. BITRICX T 2 MANS O AT DOMIC5EH

* The remuneration to the five Directors who also serve as the Corporate executive officers (Shikkoyaku) is stated in the column of amount paid to the Corporate executive officers (Shikkoyaku).

* EHREBRRMIS. BN L L THIRFEDREERTH

* The amount of performance-linked remuneration is the amount to be paid for the current fiscal year.

* RSHNG, EEEENRRMH —FE D LIR%Z LEZIHEICIE. LEIZEH % BESIPREGHA & L THiG. MMEERICH VT 2025FEN 5. BRI UTBITROBMZFICOVWTEE TS L ZREL TH O, ZIHEHHIIERM (£82) BLURS NIT—ED LRZFRIT. &

h#x ERBIZHBEICTIAT 2% RSN S PSICEE L. RSHIEBEILELTWS,
* For RS Ill, where performance-linked remuneration exceeds a set upper limit, the portion in excess is paid as restricted stock. The decision was made at the Compensation Committee to change remuneration for Directors and Corporate Executive Officers

(Shikkoyaku) from FY2025, and an upper limit was set for performance-linked remuneration (cash) and RS 1l . The remuneration paid when that threshold is exceeded was changed from RS IIl to PS, and RS 1l was abolished.
Daiwa Securities Group Sustainability Data Edition 2025 <« 20 P



2. BBt DEERMZDRTEE Consolidated Compensation,etc., by Officer

RS DR
Total

consolidated
compensation,
etc.

®’EXS
Type of officer

E-aES g

Company name

EREIRE S D TELERI D FE Value of consolidated compensation, etc., by type

B

Base
remuneration

SR EE R REN
Performance-linked remuneration
emcn | wsi ]| s |

BERF R
Retirement
benefits

171 AFEES T )L — TAR#E _
==]z3] ;ﬁk? ?EFEJ 310 cg?ggg% Daiwa Securities Group Inc. 69 23 129 32 10
Seiji Nakat: illi executive officer H
S milion ver Shikkoyaks)  Daiwa oG Co. Ltd. 4 - - - - -
171 AFEES V)L — TAR#E _
$XEF BRZ ?EP& 398 C(??Sgg%? Daiwa Securities Group Inc. 69 23 187 56 15
Akihiko Ogi million yen executive officer g
rememe e (Shikkoyaku) Daiwa SACESS Co. Ltd, 46 - - - - -
171 AT )L — A4t _
HEEN BAH 251 C(ﬁgg%‘te Daiwa Securities Group Inc. 60 17 115 3 9
Shinsuke Niizuma million yen executive officer AF0EE _ _ _ _ _
(Shikkoyaku) Daiwa Securities Co. Ltd. 25
171 AT )L — TA4E —
B EF BAH 182 Cﬁgg%‘te Daiwa Securities Group Inc. 67 13 80 16 6
Keiko Tashiro million yen executive officer G _ _ _ _ _ _
(Shikkoyaku) Daiwa Securities Co. Ltd.
171 KFEES T )L — TRt —
ME S BAH 181 Cf:ggl%te. Daiwa Securities Group Inc. 46 13 80 16 6
Tomoyuki Murase million yen executlive officer FEEZS _ _ —_ — _
(Shikkoyaku) Daiwa Securities Co. Ltd. 19
1715 ARMEEH T )L — TAE —
i g BAH 147 cgﬁggg}e Daiwa Securities Group Inc. 44 10 64 12 4
Eiji Sato million yen executive officer D ]
(Shikkoyaku) Daiwa Securities Co. Ltd. 11 B B B B B
171& ARMEEH T )L — TAHE _ _ _ —
ﬁg#;@% ’ ?EH 147 Cf?gglé‘%e Daiwa Securities Group Inc. 10 10
Hiroko Sakurai million yen executive officer AHEES _ —
J (Shikkoyaku) Daiwa Securities Co. Ltd. 43 64 12 4
171& ARMEESH T )L — TAHE _ _ _ —
R E— =Pal] 147 Cﬁgg%te Daiwa Securities Group Inc. 10 10
Junichi Serizawa million yen executive officer FEES 43 — 64 12 4 —
(Shikkoyaku) Daiwa Securities Co. Ltd.
171 ARFEES T )L — TRt _
Bl &% BAH 147 cffgg%‘te Daiwa Securities Group Inc. 43 10 64 12 4
Kana Shirakawa million yen executive officer KFFES _ _ _ _ _
(Shikkoyaku) Daiwa Securities Co. Ltd. 10
1715 AFEES T )L — TRt _
VR 5 BEH 110 C‘ﬁgggte Daiwa Securities Group Inc. 34 8 49 5 3
Tsutomu Kobayashi million yen executlive officer AFFES _ _ _ _ _
(Shikkoyaku) Daiwa Securities Co. Ltd. 9
171 AFEES T )V — TRt _
S FEAER BAH 110 cfftggﬁte Daiwa Securities Group Inc. 34 8 49 5 3
Kotaro Yoshida million yen executive officer FIEES: 9 _ _ _ _ _
Daiwa Securities Co. Ltd.

(Shikkoyaku)

* EERMEOREL LERAN ETHBEICREL T

SC#

* The persons, each of whose total remuneration, etc., paid is equal to or more than 100 million yen, are listed above.
* RERXDIIAMEESF S I — TARICH T B RER D= RH
* Type of officer refers to the officer categories used by Daiwa Securities Group Inc.
* REX D IFEHR CBITROBEE IOV TIIRITIR CEH

* Officers serving as both directors and corporate executive officers (Shikkoyaku) are listed as corporate executive officers (Shikkoyaku) in the type of officer column.
* RSN, FEEEENRRIMD —FE D LIR%Z EEZIHEICIE. LEIZED % BESIRGHA & L TG, MMEERICH VT 2025FEN 5. BRI UVBITROBMZFICOVTEETZ L ZREL TH O, ZIHEHIERM (£8) SELURS NHIT—ED LRZFRIT. O

hx LREIZBEICTIAT 25 Z RSN S PSICEBE L. RSHIZBELELTWS,
* For RS IIl, where performance-linked remuneration exceeds a set upper limit, the portion in excess is paid as restricted stock. The decision was made at the Compensation Committee to change remuneration for Directors and Corporate Exective
Officers(Shikkoyaku) from FY2025, and an upper limit was set for performance-linked remuneration(cash) and RS Il . The remuneration paid when that threshold is exceeded was changed from RS IlI to PS, and RS Il was abolished.
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BROMMEEH Number of Each Committee Meetings

20204EE 20214E[E 20224EFE 20234EE 20244EFE
FY2020 FY2021 FY2022 FY2023 FY2024

fERES

Nomlnatlng committee tlmes

EEZAR el

Audit committee times 15 16 13 14 16
BRMEER =l

Compensation committee times 5 4 4 5 5

REBERMAE  Number of Calls to Whistleblowing System

2020£E 20216 20224 F 2023 F 20245
FY2020 FY2021 FY2022 FY2023 FY2024

S5+
Number of whistleblower reports calls
INT—=NFZAY *
Workplace bullying calls 40 31 35 55 48
= S L =
ey ang heT e gaZ NI AN b K 2 6 4 8 11
human rights violations
REZTANTAAY b # 0 2 5 2 3
Maternity harassment calls
=S - ERAER % 6 1 5 5 2
Violation of laws and regulations calls
AT STV RER EwREE * 0 1 0 1 1
Compliance violations Information management calls
HAIL—ILER (63
Violation of internal rules calls 14 4 10 3 3
RS ERIR RS & *
Workplace environment calls 23 26 13 20 34
IFTvh < —RE f*
Etiquette and civility calls 12 4 3 1 2
BE - OX MEE %
Expenses and costs calls 1 1 3 2 i
TS (HRIEES) # ) 0 3 ; 3
Labor management (time management) calls
AFE - & %
Personnel and conditions calls 0 2 1 6 4
Z 0t %
Other calls 1 14 ? 16 2

1 MFORHTERT I EZEMOW/RS e H 57 BABFRET—IEHCEE—BL AV

*1 The number of applications does not equal the total number of themes, as a single application may deal with multiple themes.

*2 HAIL—ILER. BEREEMEE, BRI HLCEFLCOBY - B, ERERIEIETEUESHERIOERE

*2 Internal rule violations, information management violations, corruption and bribery including excessive rewards or entertainments, violation of the Financial Instruments and Exchange Act and other laws, rules, and regulations
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FLECREE - 2DMMDZE Largest Contributions and Expenditures

&t

20204EE 20214E[E 20224EFE 20234EE 20244EFE
FY2020 FY2021 FY2022 FY2023 FY2024
404 420 433

5 EPzlE!
Protal million yen 475
AEE =Wl

Political contributions million yen 32 32 32 32 e
ERFEADZH EPzlE!
Contributions to trade associations million yen 443 3n 388 401
OE —i&g =Wl 0 0 0 0 0
Lobbying, interest representation or similar million yen
Zoft (B | FREFCERERICHEEY 33H) Ve 0 0 0 0 0
Other (e.g. spending related to ballot measures or referendums) million yen
TP ks % 100 100 100 100

Data coverage

* WRISAKFMEESF Y )L — TA4. ARG

* Scope: Daiwa Securities Group Inc. and Daiwa Securities Co. Ltd.
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£pilEET—4 Financial Capability Data

SASBRX % >4 — K (FN-IB-000.A) Z&E |l ERFRMHICOVT. BERICBITZ XTI RILA—DERICHND P TVEBICHEL. CTHRELE T,
We report the deals we lead-managed by classifying them into items in an easy-to-understand way for our stakeholders in Japan in reference to the SASB Standards (FN-1B-000.A).

KESE | RREEHEG I IFEESHEICH D <6 FELSRMICDOVWTIIKRMEES VI — THRHIC L 5598,
g E KFEEESY I — T ERERAOREMEE, L. TV TAICDVWTUR T =TTV ISV F—BHEDHE L. Ty IV F—eB5BM >t b0 2 2iR<,

Industry Classification: Classified based on the Tokyo Stock Exchange’s sector classification. Unlisted issuers are classified by Daiwa Securities Group Inc.
Scope: Total amount of issues for which Daiwa Securities Group served as lead manager. For equity offerings, however, we include only the value of the Group’s book-runner deals and exclude the tranches

for which the Group did not serve as book runner.
REIT BFESN TR FESR
(T5471) BXE WERE | PLSIE] (xyFv-9E) TIEHIE
RElT | Corporate Municipal | Samurai Bondsoutside | Japan Housing
(equity) bond bond bond Japan Finance Agency
quity (benchmark bonds) (RMBS)
A&t

=R biﬁfﬁin 283 457 76 10 327 261 667 278 3,696 78
IKEE - BIRZE =M
Fishery, agriculture & forestry billion yen
Ei/ES =M
Mining billion yen
B =M
Construction billion yen 10 8 183
B ‘=M
Foods billion yen 5 34 st
RS =M
Textiles & apparels billion yen
INIVT - 4R =M
Pulp & paper billion yen
g2 +{2M
Chemicals billion yen 7 150
EZRm {2 7 3
e Pharmaceutical billion yen
Manufacturing g3 - GRS +{EM
Oil & coal products billion yen
JLEm ‘(=M
Rubber products billion yen
AR - tERE =M 3
Glass & celamics products billion yen
E7i] +{=EM 48
Iron & steel billion yen
BER {8 196 9
Nonferrous metals billion yen
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SRUS -+ 15
Metal products billion yen
K +-1EM
Machinery billion yen 20 63
B =M
B Electric appliances billion yen = 30 10 s
Manufacturing  #4;s Fgagas +Em
Transportation equipment billion yen 1
pE e 5P 5 s
Precision instruments billion yen
Z DthEm T2
Other products billion yen 36 1 10
B5 - A% +{8F 7 300
Electric power & gas billion yen
g +12H
Land transportation billion yen 21 117
Sl -+ 20
B - Marine transportation billion yen
BHRERESE 7o3 =
Transport, ZER . TEM -8 0
information. and _Air transportation billion yen
communications A& - B ERE +EM
Warehousing & harbor transportation services billion yen
53R - BIEHE +{EM
Information & communication billion yen ? 585 351
HFEE T2
[5ES Wholesale trade billion yen 2 43
Trade INFEE +{EM
Retail trade billion yen 13 2 14
|ITH +EM
Banks billion yen 245 3 146 1,121
_ SEZ. EmsTIENG |2 +1EH
ﬁl’ﬂ - fRERSE Securities & commodity futures billion yen 35 2
Finance and =
insurance TRIREE +f&M 115
Insurance billion yen
Z DRI =M
Other financing business billion yen 420 45
TENEZE =M
Real estate billion yen 23 62
H—EX#E T2
Services billion yen 39 7 23 381
FREREEN - 12757 7K +EF 10 10
Z0f Real estate investment corporation & Infrastructurefund  billion yen
Nonclassifiable  /ygygispg +E/
n £
Public entity billion yen 445 261 667 112 1,798 78

* RILA FER = 149.52

* Fiscal year-end dollar/yen rate: 149.52 yen to the dollar
*1—-0OM FEXR = 162.08

* Fiscal year-end euro/yen rate: 162.08 yen to the euro
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KPMG

To the President and CEO of Daiwa Securities Group Inc.

Independent Practitioner’s Limited Assurance Report

Conclusion

We have performed a limited assurance engagement on whether selected environmental and social performance
indicators (the “subject matter information™ or the “SMI™) presented in Daiwa Securities Group Inc.’s (the
“Company”) Sustainability Data Edition 2025 (the “Sustainability Data”) as of and for the year ended March
31, 2025 have been prepared in accordance with the criteria (the “Criteria™), which are established by the
Company and are explained in the Sustainability Data. Some Indicators which are subject to this assurance
engagement are cumulative totals as of March 31, 2025. The SMI subject to the assurance engagement is
indicated in the Sustainability Data with the symbol “i4”.

Based on the procedures performed and evidence obtained, nothing has come to our attention to cause us to
believe that the Company’s SMI as of and for the year ended March 31, 2025 is not prepared, in all material
respects, in accordance with the Criteria.

Basis for Conclusion

We conducted our engagement in accordance with International Standard on Assurance Engagements (ISAE)
3000 (Revised), Assurance Engagements Other Than Audits or Reviews of Historical Financial Information,
and International Standard on Assurance Engagements (ISAE) 3410, Assurance Engagements on Greenhouse
Gas Statements, issued by the International Auditing and Assurance Standards Board (IAASB). Our
responsibilities under those standards are further described in the “Our responsibilities™ section of our report.

We have complied with the independence and other ethical requirements of the International Code of Ethics for
Professional Accountants (including International Independence Standards) issued by the International Ethics
Standards Board for Accountants (IESBA).

Our firm applies International Standard on Quality Management (ISQM) 1, Quality Management for Firms that
Perform Audits or Reviews of Financial Statements, or Other Assurance or Related Services Engagements,
issued by the IAASB. This standard requires the firm to design, implement and operate a system of quality
management, including policies or procedures regarding compliance with ethical requirements, professional
standards and applicable legal and regulatory requirements.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our conclusion.

Other information

Our conclusion on the SMI does not extend to any other information that accompanies or contains the SM1
(hereafter referred to as “other information™). We have read the other information but have not performed any
procedures with respect to the other information.

Responsibilities for the SMI
Management of the Company are responsible for:

- designing, implementing and maintaining internal controls relevant to the preparation of the SMI that is
free from material misstatement, whether due to fraud or error;

- selecting or developing suitable criteria for preparing the SMI and appropriately referring to or describing
the criteria used: and

- preparing the SMI in accordance with the Criteria.

Inherent limitations in preparing the SMI

As described in Note “Calculation Method™ on page 6 of the Sustainability Data, GHG emissions quantification
is subject to uncertainty when measuring activity data, determining emission factors, and considering scientific
unecertainty inherent in the Global Warming Potentials. Hence, the selection by management of a different but
acceptable measurement method, activity data, emission factors, and relevant assumptions or parameters could
have resulted in materially different amounts being reported.

Our responsibilities
We are responsible for:

- planning and performing the engagement to obtain limited assurance about whether the SMI is free from
material misstatement. whether due to fraud or error;

- forming an independent conclusion, based on the procedures we have performed and the evidence we have
obtained; and

- reporting our conclusion to the Company’s management.

Summary of the work we performed as the basis for our conclusion

‘We exercised professional judgment and maintained professional skepticism throughout the engagement. We
designed and performed our procedures to obtain evidence about the SMI that is sufficient and appropriate to
provide a basis for our conclusion. Our procedures selected depended on our understanding of the SMI and
other engagement circumstances, and our consideration of areas where material misstatements are likely to arise.
In carrying out our engagement, the procedures we performed primarily consisted of:

- assessing the suitability of the criteria applied to prepare the SMI:

- conducting interviews with the relevant personnel of the Company to obtain an understanding of the key
processes, relevant systems and controls in place over the preparation of the SMI;

- performing analytical procedures including trend analysis;
- identifving and assessing the risks of material misstatements;

- performing site visits at one of the Company's domestic business sites, which were determined through our
risk assessment procedures;

- performing, on a sample basis, recalculation of amounts presented as part of the SMI;
- performing other evidence gathering procedures for selected samples; and
- evaluating whether the SMI was presented in accordance with the Criteria.

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in
extent than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited
assurance engagement is substantially lower than the assurance that would have been obtained had a reasonable
assurance engagement been performed.

Tale<h: T:uJ | Samwon
Takashi Fujisawa, Engagement Partner
KPMG AZSA Sustainability Co., Ltd.
Tokyo Office, Japan
Aungust 27, 2025

Daiwa Securities Group Sustainability Data Edition 2025 <« 27 P




	次のページ 2: 
	Page 9: 
	Page 28: 

	前ページ 2: 
	Page 9: 
	Page 28: 



