
Vision 2030

Step 1
Understanding and  

assessing social issues

Formulation of  
Materiality (draft)

Step 2

Taking on Materiality and realizing Vision 2030

Dialogue with  
internal and external stakeholders

Representatives of various headquarters and Group companies will manage 
progress, seek to understand issues, and implement related measures.

Progress will be regularly monitored by management through committees, 
including the Sustainability Promotion Committee and Board of Directors.

Management’s  
discussions and decisions

Step 3

Step 4

Innovation
In addition to aiming to generate innovation for a 
prosperous society through cooperation with our partners 
both in Japan and overseas, we will expand the number 
of new business opportunities and take on the challenge 
of self-transformation.

Foundation of sustainable management
In order to achieve these themes of 100 years of life, Innovation, Green & Social, and Diversity & Inclusion, we will make 
the base that supports sustainable corporate management even more robust.

100 years of life
In preparation for achieving a society where anybody 
can live comfortably in the era of 100-year lifespans,  
we will help to maximize the value of assets to meet  
the diversifying needs of customers.

Green & Social
In order to achieve a sustainable and carbon-free society, 
we will focus on providing financial products and services 
that help resolve social issues.

Diversity & Inclusion
In order to strengthen our competitiveness, we aim to 
become an organization in which employees can express 
their individuality and demonstrate their expertise,  
and achieve personal growth and job satisfaction.

Materiality under our Vision 2030

The core concept of our Vision 2030 is creating a prosperous future through financial 

and capital markets. In an era where people are enjoying 100 years of life, we will provide 

high-quality solutions as professionals in the financial and capital markets, while at the 

same time contributing to a carbon-free society and promoting innovation inside and 

outside the Group in order to realize a prosperous future for all.

Process of formulating and  
revising Vision 2030

In 2021, Daiwa Securities Group formulated 
Vision 2030, its management vision for  
the Group through to 2030. As part of  
the process, we singled out and evaluated 
important medium- to long-term social 
issues, and through dialogue with  
stakeholders identified Materiality.
 When formulating our Medium-Term 
Management Plan “Passion for the Best” 
2026 in 2024, we updated Vision 2030 after 
re-opening discussions on what kind of 
group we believe Daiwa Securities Group 
should be, including from the perspective 
of sustainability.
 We aim to achieve our Vision 2030 
goals by managing the progress of our 
efforts using KPIs so as to achieve  
a sustainable society and further improve 
the Group’s value.

Vision 2030

Process of identifying Materiality

Materiality

未来を共に創るベストパートナー
～Be with you～

Establishing a more robust business 

base to achieve sustainable growth

Promoting sustainable finance  
to help achieve  

a sustainable society

Helping to maximize the value  
of assets to realize a society where 

everyone can spend 100 years  
of life affluently

Green & Social100 years of life

Innovation
Innovation and self-improvement for  

a prosperous society

Vision 2030
Creating a prosperous 

future through  
financial and capital 

markets

Diversity & Inclusion
Ensuring diversity and expertise to 

strengthen competitiveness

Foundation of sustainable management

Akihiko Ogino
President and CEO
Daiwa Securities Group Inc.
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