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*1 Qutside directors

Tetsuro Kawakami: Honorary Adviser, Sumitomo Electric Industries, Lid.

Ryuji Yasuda: Professor, Hitotsubashi University Graduate School
Koichi Uno: Cerified public accountant

Mobuko Matsubara: Chair, Japan Institute of Workers' Evolution

Keiichi Tadaki: Lawyer

*2 Mominating Committee
Akira Kiyota (Committee Chairman of the Board and Executive Officer, Daiwa
Chair): Securities Group Inc.

Shigeharu Suzuki: Director and President (CEQ), Daiwa Securities Group Inc.
External Tetsuro Kawakami

Internal

Ryuji Yasuda
Mobuko Matsubara
Keiichi Tadaki

*3 Audit Committee
Internal  Saburo Jifuku (Committee Chair).  Director, Daiwa Securities Group Inc.
External Koichi Uno
Mobuko Matsubara
Keiichi Tadaki

*4 Compensation Committee
Internal  Akira Kiyota (Committee Chair)
Shigeharu Suzuki
External Tetsuro Kawakami
Ryuji Yasuda
Koichi Uno
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= Preventing Conflicts of Interest between Group Companies

Conflicts of interest between group companies can occur in situations such as intra-
Group trading. The Daiwa Securities Group applies rules regarding conflicts of interest
stipulated by the Company Law to Executive Committees. Conflicts of interest within the
Group are prevented through a rule prohibiting an executive officer from voting when he
or she is also the director of an interested group company.

= Supervisory Function

The Board of Directors consists of 14 directors, including five outside directors.® The
Board of Directors determines key management policy and supervises executive duties.
In order to perform this supervisory role from multiple viewpoints in accordance with the
demands of society, the policy for selecting new board members states that candidates
must have a strong sense of ethics and lead by example. Additionally, external directors
are experts in such fields as executive management and accounting.

In addition, Daiwa Securities Group Inc.'s supervisory function is reinforced by the Audit
Committee and the Office of the Audit Committee. The Audit Committee, which consists
of a majority of outside directors,* plays a central role in the supervision of executive
duties. The Audit Committee is assisted by the Office of the Audit Committee, which is an
independent department.

* Qutside directors as defined by Article 2-15 ofthe Corporation Law.

= Executive Body

The Executive Committee, consisting of 15 executive officers, is operated by Daiwa
Securities Group Inc. The Executive Commitiee discusses and makes decisions
regarding executive management, including the business strategy of the Group as a
whole and Group-wide management issues. The Executive Committee has been
entrusted with the greatest possible level of decision-making authority by the Board of
Directors and holds monthly meetings, in principle. Some of the executive officers of
Daiwa Securities Group Inc. also serve as key directors in Group companies in order to
secure efficient and effective depariment strategies based on the overall Group strategy
and from the perspective of Group management.

| Internal Control

With the implementation of the internal control and reporting system for financial reports
from April 2008, all Daiwa Securities Group companies completed the documentation of
standards in three areas: company-wide control, business process control, and general
IT control. Regulations for the internal control and reporting system were newly
formulated and related regulations were amended accordingly.

In accordance with these regulations, from April 2008, the internal audit department
evaluates the effectiveness of each Group company's internal control and reporting
system, and each company's council confirms evaluation results, which are then reported
to Daiwa Securities Inc. After these reports are received, the Internal Control Committee
discusses them and presents resolutions, and based on those resolutions the Disclosure
Committee determines the effectiveness of the internal control and reporting system.
Following this, the chief executive officer and the chief financial officer draw up an
internal control and reporting system report and only then declare to investors and other
stakeholders that financial reporting is accurate.
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| Information Security Management

The Daiwa Securities Group is aware of its responsibility toward society to protect the its
information assets, including customers’ personal information, from various threats and
to handle information in a manner appropriate to the purpose for which it was originally
obtained, and endeavors to maintain a high level of information security management.

In order to maintain a secure information management system, the Group has formulated
a basic information security policy and a privacy policy for protecting personal
information. Going beyond these policies, the Group has established minimum standards
for measures to be adopted and implemented security training regarding these policies
and measures for all executives and employees in accordance with the responsibilities of
their posts.

In terms of organizational response, individuals responsible for information security at
each Group company participate in the Group IT Strategy Committee meetings of the
Daiwa Securities Group Inc. in order to discuss Group information security measures and
report information security risks to the Internal Control Committee.

In addition, to raise the level of information security within the Group, we operate in
conformity with the Information Security Management System (ISMS). A number of Group
companies have already obtained ISMS and privacy mark certification in accordance with
the evaluation certification system.

| Business Continuity Plan

In anticipation of possible damage to its sales branches or head office/head office
functions and/or data center due to serious outbreaks of infectious diseases, such as the
new-type influenza, as well as social infrastructure shutdowns caused by earthquakes,
fires, wind and water damage, and abnormal weather, Daiwa Securities drew up a
business continuity plan (BCP) prioritizing important l::uprereml::unE‘»"‘1 to be restored or
continued in the event of a natural disaster, in order to keep the securities market
functioning and protect customers’ economic activities.
In accordance with this plan, the Group will ensure the safety of customers and Group
executives and employees and protect assets while continuing to pursue vital operations
based on the public-interest aspect of our business as a securities company.
Specifically, the Group has promoted the digitization of data necessary for its business
operations to establish state-of-the-art business continuity system in the financial
industry. Equipped with Japan's highest-level backup center, Daiwa Securities Group Inc.
has already completed the installation of thin client tt—:‘{:hnlzzullzzugy.r."2 This enables us to
easily switch to an alternate system in case the headquarters cease to function and
thereby continue vital operations through a substitute office location. The Group is
considering the installment of thin client technology at sales branches.
*1 Priority operations to be restored or continued:
1. Market settlement of securities transactions contracted but not delivered
2. Payment operations
3. Mew orders from customers to sell or to liquidate long positions on margin transactions for
the products below
o Domestic listed equities
o MRF (money resenve funds), MMF (money market funds), medium-term government bond
funds
o Japanese government bonds for individual investors
*2  Thin client:
Atechnology for the storage and administration of the totality of data in a single server instead of
having individual employee control application software and files distributed among various
terminals. This can streamline administration process and costs while reducing operational risks.
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= Optimal Management of IT Resources

Appropriate distribution of fixed costs is the primary advantage for managing IT
resources in a rational and flexible manner. When closed conditions are removed
allowing the flexible allocation of fixed costs, it is possible to apply the necessary cost
structure to areas as needed and this ultimately enables the Daiwa Securities Group to
achieve improvements in the quality of its operations and services. It is with this purpose
that Group companies have begun to introduce thin client, a move that the head office
has already completed. We are currently examining the viability of introducing this
technology at all sales branches.

Achievements anticipated from the introduction of thin client include a more efficient IT
system environment and a confinual strengthening of businesses in cases where
damage is sustained from unforeseen events such as major earthquakes. In addition to
this, thin client is important in terms of dramatically improving information security.

Rather than undertaking conventional information management through individual
computer terminals, this new system centralizes control under a central server that is
shared among departments and Group companies. Given that almost all past leakages
of corporate data have occurred at the individual level, whether intentional or not, the
introduction of thin client is said to be an effective measure that can substantially
alleviate the risk of information leaks.

m Measures against Criminal Elements

Reflecting stronger social pressure to eliminate the influence of criminal elements, the
Japanese government drew up guidelines for corporations to prevent damage by such
elements in June 2007. The Daiwa Securities Group, firmly believing that its role in the
securities industry is to strongly resist criminal elements and enhance trust by creating a
sound securities market, has taken various measures toward this end.

In fiscal 2008, the basic policy against criminal elements, which was formulated in fiscal
2007, was thoroughly implemented, while Daiwa Securities Group Inc. took the lead in
accumulating more data in order to shut out criminal elements. Moreover, impacted by
revisions made to the Financial Services Agency (FSA)'s comprehensive supervisory
guidelines for financial traders in March 2008, the Daiwa Group is implementing rules for
verifying criminal elements and monitoring organizations with the aim of upgrading the
ability of each Group company to identify such criminal elements.
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Basic Policy against Criminal Elements

Our stance

To ensure faimess and the sound development of the securities market and protect the
safety of our customers and staff, the Daiwa Securities Group is creating a framework
to eliminate the influence of organized crime groups, gang members, corporate
extortionists and other criminal elements and taking systematic measures to cut all ties
with such elements.

1. The Daiwa Securities Group will carry out no transactions of any type with
criminal elements.

2 Ifitis determined that parties already having transactions with the Daiwa
Securities Group are criminal elements, we will swiftly take appropriate measures
to terminate dealings with them.

3. The Daiwa Securities Group will provide no funds to criminal elements.

4. The Daiwa Securities Group will accept no unfair demands from criminal
elements. If it is determined that an unfair demand has been made by criminal
elements, we will take legal action in the civil or criminal courts against the party
making the demand.

5. The Daiwa Securities Group will establish close cooperative relationships with
outside parties such as the police force, the National Center for the Elimination of
Boryokudan [organized crime groups], legal experts and others.

m Structure and Performance of the Corporate Ethics Hotline

Since January 2003, Daiwa Securities Group Inc. has operated a Corporate Ethics
Hotline through which employees can report problems in the workplace directly to a
corporate ethics officer or an outside lawyer. When the hotline is contacted, the Daiwa
Securities Group Inc. corporate ethics officer, in cooperation with the internal control
officers at each Group company, carries out a fact-finding investigation, while taking
steps to protect the employee. The Corporate Ethics Hotline was contacted 41 times in
fiscal 2008, a decline of 32 times compared with the previous fiscal year.

The Group is conducting training to enable anyone to use the Corporate Ethics Hotline

without hesitation and is making efforts to respond as quickly as possible when calls are
received. This has led to a broadening of the user base, and we believe that the hotline
is now better known within the Group and is considered reliable owing to the success of
these efforts.

Regardless of measures used to solve problems from here onward, we are taking steps

to expand training about the hotline so that it can work effectively as a deterrent to
prevent problems before they occur.
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B Examples of Complaints and Responses

Mature of complaint Response
Power harassment, negative After fact-finding, call superior's attention to the
comments regarding character problem and provide close guidance
Acts falling under sexual After fact-finding, call staff's attention to the
harassment problem and provide close guidance
Questionable sales tactics or After fact-finding, provide close guidance, including
infraction of rules special training, of the individual(s) concerned

= Compliance Initiatives

The Daiwa Securities Group holds numerous compliance training sessions, while making
full use of e-learning. Daiwa Securities Co. Ltd. conducts the All Branch Unified
Compliance Assurance Test that targets all sales staff (approximately 7,500) once every
six months, while Daiwa Securities SMBC Co. Ltd. undertakes the Compliance Assurance
Test for all executives and employees (approximately 2,000) once every year.
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m Call Center Initiatives

Our Call Center, which is the largest in the domestic industry, is staffed by 450 telephone
service representatives (TSRs) who take orders, describe products and handle queries
about clerical procedures or reguests for sales literature. Our Call Center is one of the
main channels supporting our business model, which centers on the Daiwa Consulting
and Daiwa Direct transaction channels, while playing a critical role in areas such as
transaction channels, customer support and marketing that leads to improved operations
through customer feedback.

We implement training and regular level checks for TSRs in order to further improve call
center operations to meet the demand for high-quality service.

When problems are brought to the attention of our Call Center, we make sure to analyze
the available data for the cause in each case and communicate the results and provide
feedback to the related departments and sales branches, in order to further improve our
service and customer handling. Through these measures, we are making every effort to
increase customer satisfaction.

B Systems that Utilize Customer Feedback

Customers

Opinions, comments, and requests

Gathering feedback R Is
Opinions, requests, at each branch to upc;r::: rtznpza >
reports, inquiries, etc. be shared by for improvement

all branches {(weekly)

) 4 i ) 4

Sales Planning Department, Daiwa Securities Co. Ltd.

Contact Report
Departments responsible Management

at headquarters
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m Calls Received at Our Customer Call Center

Our Customer Call Center, which handles customer feedback directed to Daiwa
Securities Co. Ltd.'s head office, deals with customer complaints regarding all operations
company-wide—including those of sales branches—in a consistent manner
characterized by the appropriate and rapid handling of such complaints. The volume of
calls and complaints received at our Call Center in fiscal 2008 increased slightly, which
we believe is primarily attriputable to the rapid deterioration of market conditions since
fall 2008. In terms of customer complaints, we constantly endeavor to increase the level
of service we provide to customers by investigating improvement measures in
conjunction with related departments on the basis of analyses of monthly trends and

Causes.

B Customer Call Center Calls Received
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" Number | of New Graduates Hired by the Daiwa Securities Group (persons)
April 2007 April 2008 April 2009
Careertrack employees! Male 570 551 388
Regional career-track Employees ™ o 10 471 398
Male 0 1 i
General Employees
Female 243 241 110
Total 1,423 1,264 833

*1 Total of 10 companies: Daiwa Securities Group Inc., Daiwa Securities Co. Ltd., Daiwa Securities

SMBC Co. Ltd., Daiwa Asset Management Co. Ltd., the three companies comprising the Daiwa

Institute of Research Ltd., Daiwa SB Investments Ltd., Daiwa Securities Business Center Co., Lid.

and Daiwa SMBC Capital Co., Ltd.

*2 Regional career-track employees: A class of career-track employees who stay in one region and

are not subject to transfers that require a change of residence. Full-scale hiring of new graduates

in this class began in April 2002,

m Professional Return Plan

We implemented our Professional Return Plan (rehiring of sales staff) in fiscal 2005.
Under this system, sales staff who have retired from the Daiwa Securities Group due to
marriage, having children, providing nursing care or other reasons and who wish to

return to work, can be re-hired as full-time employees.

= Rehiring of Veteran Employees

We actively employ veteran employees under the Daiwa Master System, which offers
extended employment to age 65 to employees reaching the mandatory retirement age of
60 who meet certain criteria and wish to continue working. We are taking steps to employ

highly motivated and experienced older people.

B Reemployment under the Daiwa Master System (Daiwa Securities Group

Inc_, Daiwa Securities Co. Ltd. and Daiwa Securities SMBC Co. Ltd.) (persons)
FY2006 | FY2007 | FY2008
Mo. of employees hired under the Daiwa Master System i 14 36

s Employing Persons with Disabilities

As of March 31, 2009, persons with disabilities accounted for 1.87 percent of our

workforce, averaged across eleven Group companies. In fiscal 2007, we implemented a
system enabling contract employees to acquire full-time employee status. In fiscal 2008,
we began hiring new graduates with disabilities as full-time sales staff, 15 persons were
hired by Daiwa Securities Group Inc., Daiwa Securities Co. Ltd. and Daiwa Securities
SMBC Co. Ltd. in April 2009.

B Employment Rate for Persons with Disabilities (Average across the Eleven Principal
Group Companies, as of Each Fiscal Year-end)

FY2006 FY2007 FY2008

1.95 1.87 1.87

Employment Rate for Persons with Disabilities
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| Human Resources Development and Skill Upgrading

With the goal of making Daiwa the number one professional team in the industry, we
focus on human resources development. In particular, we see the first three years of
employment as the optimum period for acquiring knowledge and skills, and we offer a
broad range of training programs to employees at this stage of their careers. We created
a new Education and Training Department in 2007 in Daiwa Securities Co. Ltd. We have
expanded our training system for young employees and introduced coaching training
and other initiatives aimed at improving the abilities of intermediate-level staff to direct
younger employees in the field. For employees in their fourth year of employment, we
conduct group training in order to reinforce awareness that they are working for the
Daiwa Securities Group and fostering solidarity among colleagues. We also conduct
selected management training that includes the Daiwa Management Academy and the
Daiwa Leadership Program, which are aimed at managers.

Furthermore, we have adopted a system requiring a certain number of points, based on
qualifications obtained, to increase the aspirations of employees.

B Selected Management Training, SKill Upgrading Trainees

-Selected Management Training (persons)
Daiwa Management Academy
FY2004 FY2005 FY2006 FY2007 FY2008
Trainees (total) 130 150 1649 190 210
(persons)
Daiwa Leadership Program
FY2004 FY2005 FY2006 FY2007 FY2008
Trainees (total) 356 415 443 473 507
-Skill Upgrading (persons)
Consulting Skill Training
FY2004 FY2005 FYZ2006 FY2007 FY2008
Trainees (total) 190 275 3 379 449

mInternal (Intra-Group) Job Postings and New Career Path Examinations

The Daiwa Securities Group's internal (intra-Group) job posting system has been in
place since fiscal 2000. This facilitates personnel transfers across Group companies and
gives employees the opportunity to explore different career options and apply their
capabilities to the fullest. In fall 2008, six out of 54 applicants were successful. There
have been a total of 745 applicants since 2000, and a total of 135 successful transfers.
The Group also offers new career path examinations for those in non-career-track jobs
to move into career-track and regional career-track jobs.
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B Successful Applicants in the Internal Recruiting System (persons)
Mo. of
Held FPositions offered in B Nﬁﬁ;;ts successful
PP applicants
Compliance, product development,
FY2005 spring (8th recruitment) |investment advisors, M&A, principal a7 24
finance specialists, analysts
) Corporate sales, product
FY2005 fall (9th recruitment) ] 40 g
development, overseas postings
SMA consultants, individual and
FY2006 spring (10th recruitment) | corporate sales, product 38 10
development, analysts, dealers
) Corporate sales, traders, principal
Fy2006 fall (11th recruitment) o 47 6
finance specialists
FY2007 spring (12th recruitment) | Corporate sales, undenwriting 29 K
SMA consultants, institutional
FY2007 fall {13th recruitment) investor sales, underwriting, fund 43 a
management, overseas postings
Analysts, traders, institutional
F¥2008 fall (14th recruitment) investor sales, overseas, venture 54 B
capitalists
B Basic Employee Statistics (Daiwa Securities Group Inc.)
FY2006 FY2007 FY2008
Average annual salary® ¥11.87 million ¥10.32 million ¥7 06 million
Average age 378 KT KT
Average number of years of semnice 114 11.2 107
*Average annual salary includes bonuses and other forms of additional remuneration.
B Persons Earning Credentials (Eleven Principal Group Companies) {persons)
March 31, 2007 March 31, 2008 March 31, 2009
Figures as of Qualification Mo. of persons Mo. of persons Mo, of persons
obtaining obtaining obtaining
Financial Planner (AFF) 2445 2725 2997
Financial Planner (CFP) 234 263 279
Chartered Member, Security Analyst
1,444 1,247 1,372
Association of Japan
Chartered Financial Analyst
46 42 47
(LISA credential)
Licensed Tax Accountant 17 17 20
Yariable Insurance Sales Credentials 55749 6,111 6,384
Systems Analyst 28 46 hd
Overseas MBA program graduate, etc. 1583 168 176
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| Evaluation System

To make its evaluation system fair and acceptable to employees, the Daiwa Securities
Group implements a two-way evaluation system in which subordinates evaluate their
superiors and a multi-directional evaluation system in which evaluations are received
from collaborating departments. Multi-faceted evaluations are carried out that also take
compliance-related performance into account.

| Creating a Workplace Supportive of Work-life Balance

= Encouraging Work-life Balance

The Daiwa Securities Group believes that companies in the future will need to enable
everyone working for them to have satisfying private and professional lives. In April 2008,
we established a Work-life Balance Promotion Committee, with Daiwa Securities Group
Inc. President and CEQ Shigeharu Suzuki as chief work-life balance officer (CWO) and
executives from the Daiwa Group companies in charge of human resources as members.
In addition, a Work-life Balance Promotion Department was created at Daiwa Securities
Group Inc., and was reorganized into the Work-life Balance Promotion Division in July
2009 to reflect an increase in the number of staff members. This is a Group-wide
undertaking aimed at balancing work and private life in order to improve motivation
among all executives and employees.

One specific initiative is Daiwa Securities Group Inc_'s participation in a model work-life
balance project promoted by the Ministry of Health, Labour and Welfare. We contribute
to society through this project by implementing enhanced measures for work-life balance
and by also communicating information outside the company about the measures we are
taking.

A significant transformation of work practices resulted from asking employees to leave
the office before 7:00 p.m_, a directive that began in earnest in July 2007. Moreover,
since fiscal 2008, policies to encourage executives and employees to take yearly paid
leave have been promoted with the aim of creating a work environment where it is easy
to take time off. As a result, not only have paid vacation usage rates increased but the
number of male employees and executives taking childcare leave has risen owing to
amendments made to the Group's childcare leave system that make it easier for male
executives and employees to take childcare leave. Daiwa Securities Group has been
holding internal seminars since November 2008 in order to promote employee
understanding of the philosophy behind work-life balance and the purpose of related
Group initiatives. To date, such seminars have been held 20 times with 1,600 employees
attending.

The Group has been expanding its assistance for nursing care providers through such
measures as establishing the Daiwa Child Care and Nursing Support Desk in April 2009,
which provides employees with practical advice regarding child-rearing and providing
nursing care. At the same time, the Group has updated its child-care support website
(former Daiwa Family Net website), adding nursing care-related content. This website,
which promotes work-life balance, is now known as the Daiwa WLEB Station. To help
establish practical systems, we will be monitoring and analyzing the extent to which
various leave programs are being used and how this relates to productivity.
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B Working Hours and Paid Vacation Usage Rate (Daiwa Securities Group Inc., Daiwa
Securities Co. Ltd., Daiwa Securities SMBC Co. Ltd.)

FY2006 | FY2007 | FY2008
Annual regular working hours (hours) 18450 18375 183756
Average monthly overtime hours (hours) " 26.2 252 213
Paid vacation usage rate 35.6% 37 4% 57.0%
Paid vacation usage rate (including special summer vacation) < 445%| 465%| 63.6%

*1 Figures indicate employees at the three companies who are members of the Daiwa Securities

Group Employees’ Union.

*2 In addition to annual paid vacation, the Daiwa Securities Group offers three days of special
summer vacation. These figures show the usage rate for annual paid vacation when special

summer vacation is included.

m Helping Women Use Their Abilities in the Workplace

The Daiwa Securities Group actively supports its female employees, introducing a wide
range of opportunities and programs to enable women to make the most of their
capabilities in the workplace. In February 2005, Daiwa Securities Group Inc. started up a
Women's Support Action Team, which has introduced programs in Group companies to
help women balance work and family life, such as leave of absence for childbirth or child
care, exemption from overtime work and so on.

Daiwa Securities Group Inc. expanded measures to promote these programs through the
following measures: it made changes to its system in which superiors encourage female
employees to use these programs in fiscal 2007, distributed a synopsis of these
programs to all managers in fiscal 2008; and, in April 2009, established the Daiwa Child
Care and Nursing Support Desk to provide consultation services and updated the Daiwa
WLB Station, which promotes work-life balance. Consequently, these measures have
helped executives and employees understand the programs better and created a
workplace atmosphere more supportive of those using the programs. In addition, the
Women's Career Design Seminar and Career Design Training programs are offered at
Group companies to enable female employees to take the initiative to map out their
careers. At the same time, managers, mainly members of the Women's Support Action
Team and Work-life Balance Promotion Division, seek out female employees to discuss
various issues. As of April 2008, of Daiwa Securities Co. Ltd.'s 117 branches, eight are
headed by women. In addition, four new female executive officers were appointed
throughout the Group.
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B \ain Initiatives of the Female Employee Support Plan (as of March 2009)

Frogram name

Program description

Professional Return Plan

(rehiring of sales staff)

Offers opportunities for re-employment to former full-time employees
who left their jobs due to marriage or childbirth

Job Location Change
Systemn

Offers a position in a new location when an employee must relocate
due to marriage or spouse’s job transfer

Childcare leave, shortened
work hours

Employees can take childcare leave or opt for shortened work hours
until their child's 3rd birthday

Exemption from or restricted
overtime work

Employees can apply for an exemption from overtime work until their
child completes the 3rd grade of elementary school. Employees can
also apply for restricted overtime work until their child completes the
Gth grade of elementary school.

Day care subsidy

The company offers a subsidy for day care expenses until the
employee's child begins elementary school (age 6).

Expanded leave system

The company encourages employees to take paid vacation and has
introduced leave for marriage preparations or “family day” leave to give
employees a chance to spend time with their families.

Follow-up on program use

The Personnel Department keeps track of individual employees’
childcare-related schedules and notifies them of programs available
at the appropriate time.

Support after returning to
work

Daiwa WLB Station, a work-life balance promotion website that
focuses onvarious support systems related to child-rearing and
nursing care, provides information for employees on childcare leave
as well as support to facilitate their smmooth return to the workplace.

B Daiwa Securities Group’s Female Employee and Manager Ratios in Japan

March 31, 2007 | March 31, 2008 | March 31, 2009

Ratio of female employees to all employees

33.3% 36.0% 36.8%

Ratio of female managers to all manager

2.9% 3.1% 3.4%

m Mental Health

Both mental and physical health is fundamental to ensuring that executives and
employees are able to fully utilize their abilities in the course of their duties. For this
reason, the Health Support Promotion Department was established as a mental health
support system. The Health Support Promotion Department is staffed with two certified
clinical psychologists and one industrial counselor who are available to provide
consultations to support Group executives and employees. Moreover, we maintain
arrangements with outside specialists so that Group personnel and their families can
receive prompt attention anywhere in Japan.

We will undertake measures to build the mental health of Group executives and
employees primarily through training that focuses on self care and care provided by
superiors and colleagues in the workplace. These measures will be conducted from the
standpoint of primary prevention (proactive prevention), secondary prevention (early
detection and treatment) and tertiary prevention (relapse prevention, facilitate a return to

work).
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s Human Rights Awareness

The Daiwa Securities Group has been a member of the Industrial Federation for Human
Rights, Tokyo since 1998. Daiwa Securities Group Inc. established a Human Rights
Awareness Promotion Committee which is headed by the Daiwa Securities Group Inc.
director in charge of personnel management. All heads of Group departments and
branches are members of the committee, which meets regularly and conducts activities
to enhance awareness of human rights, such as training for executives and employees
and canvassing for slogans. The Daiwa Securities Group will continue its human rights
awareness initiatives to ensure fair, discrimination-free hiring and create a gender-equal
society.

m Workplace Environment

In December 2007, Daiwa Securities Group Inc. and the head offices of Daiwa Securities
and Daiwa Securities SMBC relocated to GranTokyo Morth Tower. Prior to this, all Daiwa
Securities sales branches were renovated to provide more spacious surroundings for
customers and make the workplace more pleasant for employees.

B Employee Welfare System Usage (Consolidated) {persons)
FY2006 | FY2007 | FY2008
Female 150 209 245
Mumber of employees taking childcare leave®
Male 2 4 14
Female 3 G 2
Mumber of employees taking nursing care leave
Male 0 3 1

* Employees eligible for childcare leave include non-regular employees (contract workers, part-

timers, etc.).

| Communication

The Daiwa Securities Group believes that communication with executives and employees
is vital. Communication takes place through interviews with the Personnel Department
and a semi-annual self-assessment questionnaire giving personnel an opportunity to
voice comments or wishes. We take proactive efforts to reflect the voices of executives
and employees in such areas as spring labor negotiations with the Employees’ Union and
findings from union member guestionnaires conducted by the union in a variety of
policies and initiatives. Other communication activities include our “Salon de Woman,” a
forum for communicating with young female sales staff and female sales staff with
children, and Personnel Department staff participation in events organized by the
Employees’ Union. These activities give us opportunities to hear directly from executives
and employees and reflect what we learn through such contacts in various policies and
programs.

B pNumber of Employees’ Union Members

(MNine Principal Group Companies,* as of the End of Each Fiscal Year) {persons)
FY2006 FY2007 FY2008
Employees’ union membership 6,078 6,969 7,666

* Does not include Daiwa Asset Management Co. Ltd., which has its own employees’ union, and

Daiwa Property Co. Ltd., which has no employee union.
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4. Assistance
fo
communities
on both the
local and the
internaticnal
level through
foundations
and NFOs

Foundations

Daiwa Securities
Foundation

Support for
volunteer
activities in the
fields of stay-at-
home seniors,
the dizahbled,
child problems,
etfc.

Daiwa Securities
Health Foundation

Health, medical
care and welfare-
related aid

Promotion of
mutual

Assistance
Frograms

Daiwa Anglo- understanding

Japanese hetween Britain

Foundation and Japan,
acceptance of
foreign students
Ongaing
reconstruction
support for

The Daiwa PP

Securities Group
Tsunami

Reconstruction
Fund

disaster-affected
areas caused by
the December
2004 Sumatra
Earthguake and
the Indian Ocean
Tsunami

Daiwa SR
Assistance Program

Aid for personnel
costs and staff
education costs
of NP O that
provide support in
fields involving
hurman life

Daiwa Eco Fund
Assistance Program

Daiwa JFS
Sustainability
College, Daiwa
Cl Biodiversity
Conservation
Fund

Daiwa/RusselliGEF
Project to Support
the Spread of
Environmental
Technology

Creation of
handbook of
basic
environmental
technologies that
enable the
development and
management of
resources and
personnel in
developing
countries

Disaster relief, sponsorship fees,

etc.

Reconstruction
support for the
Sichuan
Earthquake, etc.

136,097

141,806

147,765

Total

909,380

833,801

898,523
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I 1. Education and Research Activities in the Fields of Economics and

Finance

Taking advantage of the knowledge and expertise built up in our main businesses of
economics and finance, we are actively engaged in business-academia collaboration,
and we also support economic education programs in junior and senior high schools, in
order to teach young people knowledge and wisdom about life through economics.

B Economic and Financial Education Field

A

Educational Institutions

Research Institutions

-

Support teachers
Participate in classes

Provide and
endow classes
Dispatch instructors

Provide and
endow classes
Dispatch instructors

loint research
Research support

University-launched
ventures
and IP headguarters
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B Principal Daiwa Securities Group Business-Academia Collaboration

Fiscal 2008 course endowments and collaboration

Mame of University

Topic (title)

Graduate School of International Corporate
Strateqgy (1CS), Hitotsubashi University

Daiwa Securities Group Corporate Strategy
Creation Course

Faculty of Policy Management, Keio
Lniversity

Corporate Social Responsibility and
SociallEconomic Revitalization

Faculty of Policy Management, Keio
Lniversity

Social Finance

Open Education Center, Waseda University
(general lectures)

Basic Course in Venture Entrepreneurship and
Business Planning

Graduate School of Economics, Kyoto
University

Securities System Theory (spring session),
Securities Investment Methodology (fall session)

Kyoto University (general education course)

Modern Business Administration B

Graduate School of Medicine, Kyoto
Lniversity

Entrepreneurship

Meiji University (Surugadai Campus)

Coming up with Venture Business ldeas and
Building a Business Plan

Faculty of Law, Chuo University

International Venture Business and the Law

College of Commerce, Mihon University

Creating a Venture Company

i Peking University (overseas)

High-Tech Venture Value Creation

Conferences, symposiums, internships and other programs

i Tokyo University

Daiwa Shoken Group Foreign Student Scholarship
Fund

T Tokyo University

Support for an "Entrepreneur Training™ Exchange
(Mov. and Feb.) with Peking University

B

Tokyo University

Support for the BESETOHA Forum (Mov. and Feb.)

B

Graduate School of International Corporate
Strateqgy (1CS), Hitotsubashi University

Business School-based Industry Research
Symposium for Job Hunters

Graduate School of International Corporate
Strateqgy (1CS), Hitotsubashi University

ath Porter Prize (Daiwa has supported this prize for
the eighth time since its creation in 2001)

Graduate School of Economics and Faculty
of Economics, Kyoto University

2008 Daiwa International Workshop on Financial
Engineering

Graduate School of Economics and Faculty
of Economics, Kyoto University

Internship (Daiwa sponsors lectures for students)

“7'New event in fiscal 2008
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4. Assistance to Communities on both the Local and the International
Level through Foundations and NPOs

mDaiwa Securities Health Foundation

Since 1973, the Daiwa Securities Health Foundation has been supporting outstanding
research focusing on improving the health, medical care and welfare of middle-aged and
older people, disbursing 30 million yen in grants of 1 million yen each year. Fiscal 2008
marked the 35th year of this program, with a cumulative total of 952 recipients receiving
937 million yen in total. Since September 2006, the foundation has been offering health
seminars for the public given by grant recipients. As of the end of March 2009, health
seminars had been given at 94 Daiwa Securities branches throughout Japan, with a total
of nearly 4,000 people participating.

mDaiwa Securities Foundation

The Daiwa Securities Foundation was established in 1994, for the benefit of society, in
commemoration of the 50th anniversary of the founding of the Daiwa Securities Group.
The Foundation provides yearly research grants in the fields of volunteerism and
welfare. In fiscal 2008, the Foundation provided 209 grants worth a total of 4537 million
yen to particularly outstanding applicants, and a two-million yen grant for two research
projects. A new "Disaster Volunteer Activities Grant” was also created in fiscal 2004 to
support the expenses of volunteers involved in disaster recovery work. Under this new
grant, the foundation provided 200 million yen in aid to the NGO, Japan Platform (JPF),
in support of the victims of the Myanmar tropical cyclone that struck on May 2, 2008. The
Foundation will continue activities that contribute to improving social welfare.

= The Daiwa Anglo-Japanese Foundation

The Daiwa Anglo-Japanese Foundation is a UK charity that was established in 1988 with
a generous benefaction from Daiwa Securities Co. Litd. for the purpose of supporting
closer links between Britain and Japan. Some of its primary activities include the
following:

{1)Making grants available to individuals, institutions and organizations to promote links
between the UK and Japan in all fields of activity

(2)Enabling British and Japanese students and academics to further their education by
providing opportunities for joint research and supporting exchanges and other
bilateral initiatives

(3)Awarding of Daiwa Scholarships for British graduates to study and undertake work
assignments in Japan

{4)Crganizing a year-round program of events to increase the understanding of Japan
in the UK

Daiwa Foundation Japan House, the London-based headquarters, acts as a center for
Anglo-Japanese relations in Britain by offering a wide range of seminars, exhibitions and
book launches as well as meeting rooms for Japan-related activities and facilities for
visiting academics. The Foundation is represented in Japan by its Tokyo Office, which
provides local assistance to Daiwa Scholars (foreign students), administers grant
applications from Japan and collaborates with other institutions that promote Anglo-
Japanese relations. Since its inception, it has accepted 122 students from the United
Kingdom. In addition, the foundation has provided grants for a total of 2,362 projects,
with grant-in-aid amounting to exceeding 2 billion yen (as of March 2009).
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mDaiwa CIl Biodiversity Conservation Fund (DCBCF)

The Daiwa Cl Biodiversity Conservation Fund operates a program to carry out
biodiversity conservation activities in the vicinity of World Natural Heritage sites in seven
countries that have been selected from areas called biodiversity hotspots.* The World
Heritage Local Ecological Entrepreneurship Program (WH-LEEF) was formed as a
partnership between the United Nations Development Programme (UNDP), the Global
Environment Facility's (GEF) Small Grants Programme (SGP), and the United Nations
Foundation (UNF), which together launched Community Management of Protected Areas
for Conservation (COMPACT). COMPACT is in charge of dispersing grants for operating
businesses, while DCBCF is in charge of dispersing grants to cover such expenses as
business needs surveys and skills training. Through a partnership with global
environmental NGO Conservation International (Cl), the Daiwa Cl Biodiversity
Conservation Fund operates based on the profits earned from the sale and management
of the Daiwa Eco Fund.

*Hotspot: Places where biodiversity is rich but greatly threatened

= Daiwa-Russell-GEF Asia Project to Support the Spread of
Environmental Technology

Daiwa, in cooperation with the Global Environmental Forum, operates a project funded
by profits from the Russell Global Environmental Technology Fund sales. The project
involves the compilation and distribution of handbooks containing basic technologies
from among those environmental protection technologies possessed by Japan that can
be fully developed and operated using the materials and human resources of developing
countries. For some time, we have been focusing on home drainage problem
countermeasures, an area urgently needing resolufion in developing countries. Although
we have selected relevant technologies from available Japanese technologies as
countermeasures, in Thailand, we have conducted local surveys and gathered
information concerning the current state of water contamination and home drainage
problem countermeasures and investigated the applicability of technologies that could be
transferred.

Support for Disaster-Affected Areas
The Daiwa Securities Group provided emergency support of 2 million yen via Japan
Platform to the victims of the 2008 tropical cyclone, Nargis, in Myanmar. In Japan, we
donated & million yen to the Central Community Chest of Japan to help the areas
affected by the lwate-Miyagi Mairiku Earthquake. Daiwa Securities Group Inc. also
provided emergency support through the Japanese Red Cross after the Sichuan
Earthquake in May 2008. Furthermore, as reconstruction assistance, we extended aid
for recovery in Gansu Province, which was as severely affected as Sichuan but which,
on the basis of information obtained locally, we learned had received less aid. We
donated 1.52 million yuan (approx. 24 million yen) to the China Children and
Teenagers' Fund*1 to build two permanent elementary school facilities. In May 2009,
exactly one year after the earthquake, we received the China Charity Award from the All
China Women's Federation, a senior body to the above-mentioned fund. As of July
2009, the schools were still under construction and scheduled for completion by autumn
of this year.
*China Children and Teenagers’ Fund: Chinese government organization that coordinates
donations for school construction and requests for schoaol

buildings from disaster-affected areas
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B Energy Consumption by the Daiwa Securities Group (Table 1)

FY2004 FY2005 FY2006 FY2007 FY2008

Domestic offices

Electricity (kK\Wh}) 80,546,672 | 86,320,394 | 88,732,751 | 92,659,304 | 94, 835,170

City gas (m?) 904,255| 727.485| 691305 643908 516,799

Gasoline (liters) 1,151,487 1,036,609 1,035,700 1,031,978| 1,020,087

Heavy oil (liters) 61,730 30,146 34,087 23677 4,798

Diesel fuel (liters) 11,048 1,267 73 0 105
Cverseas offices

Electricity (K\Wh) - - —| T.AT7T3| 8,717,743

* At overseas offices, only figures for electricity consumption were tabulated.

* The figure for gasoline consumption at domestic offices in fiscal 2007 was revised in accordance

with the change in the scope of data.

* The Daiwa Securities Group is now a tenant in its new head office at Gran Tokyo Morth Tower, which

limits availability of environmental impact data. The only electricity consumption that can be

calculated is that used through electrical outlets on the floors occupied by the Daiwa Securities

Group and electricity consumed for lighting. The Group's electricity consumption does not include

electricity used for heating, cooling and ventilation and for elevators and common areas of the

building. Mo data are available for the Daiwa Securities Group’s consumption volume of potable

water, gas, heavy oil or diesel fuel.

* For scope of data, see the “Scope of Environmental Data” table.

B Daiwa Securities Group's COz Emissions (Table 2)

Domestic offices

FY2004

FY2005

FY2006

(Unit: kg-COz)

FY2007

FY2008

Electricity 49 698 403 | 47 907 619 |49 246 677 | 51,425,914 | 52 633,519
City gas 1,880,543 | 1,512,201| 1,437.867| 1,339,110 1,074,766
Gasoline 2,673,362 | 2,406,654 2,404,543 2395002 2389191
Heavy oil 184,078 80,882 101,632 70,504 14,305
Diesel fuel 28,937 3,319 191 0 275
Total for domestic 54 465324 | 51,920,594 | 53,190,910 | 55,231,519 | 56,112,056
offices
Overseas offices
Electricity - - —| 4,283,364 | 4838348
Total for domestic and - - —59.514 683 | 60,950,403

overseas offices

* Shows data for consumption of electricity, gas, gasoline, heavy oil and diesel fuel at our domestic

offices and electricity consumption at our overseas offices converted to COz emissions (kg).

* For all years and regions, the emissions coeflicient used for converting to COz emissions is based

on the ministerial ordinance related to the calculation of greenhouse gas emissions arising from

the business activities of specified emitters (Ministry of Economy, trade and Industry and Ministry of
the Environment, Ordinance Mo. 3, March 2006).

* The amount of COz emissions in fiscal 2007 was revised to reflect the change in the amount of

gasoline use in domestic offices.

* For scope of data, see the “Scope of Environmental Impact Data.”
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= Volume of Copying Paper/ Forms Purchased

The volume of copying paper and forms purchased in fiscal 2008 decreased 18.9
percent year on year due to the Group-wide effort for reducing paper use.

®/olume of Copying Paper/Forms Purchased

Total Weight (kg)

Company FY2005 FY2006 FY2007 FY2008

Copying |Daiwa Securities Group Inc. 18.008| 19502| 17.962| 11.49
paper Daiwa Securities Co. Ltd. 451125| 471.079| 531.840| 395312

Daiwa Securities SMBC Co. | 148855 141.327| 96.000| 149767

Ltd.

Daiwa Institute of Research | 160.548| 187.306| 194.149| 106241

Ltd.

Daiwa Institute of Research 445

Holdings Ltd.

Daiwa Institute of Research 9,577

Business Innovation Lid.

Daiwa Asset Management 28.434| 35722| 47030| 48729

Co. Ltd.

Daiwa Business Center Co.. 51.030| 50027| 48046 39362

Ltd.

Daiwa SB Investments Ltd. 33272 35513| 37080 20606

Daiwa Property Co., Lid. 3.108 3205|  3.640 3,544

Daiwa Sanko Co., Ltd. 3.770 3775| 4672 2008

Daiwa SMBC Capital Co.. 12624 14235 12523 10874

Ltd. (former NIF SMBC

Ventures Co., Ltd.)

Other 21.403| 32521| 37.880| 30251
Copying paper total 033.176| 094.210|1.032,620| 837302
Paper for |Daiwa Securities Co. Ltd. 467134 244976 131.000| 118,003
forms Daiwa Securities SMBC Co. | 157.020| 149.833| 157.786| 123.308

Ltd.
Paper for forms total 624.154| 304.800| 288.876| 241311
Grand total 1,557.330 [ 1,380,019 | 1.321.505 | 1,078,613

* Data for the copying paper consumption in fiscal 2007 was revised to reflect the change in the

scope of data.
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s Changes in Waste Generated and Recycling Volume

Total paper waste in fiscal 2008 dropped 34.2 percent year on year, reflecting Group-
wide efforts to reduce paper consumption. The recycling rate of non-paper waste for
fiscal 2008 was down to 15 percent with the rebound from the promotion of recycling
upon the head office relocation in fiscal 2007. However, the volume of non-paper waste
generated fell 22_4 percent year on year.

B Changes in Waste Generated and Recycling Volume (Table 4) (Unit: tons)

FY2004 FY2005 FY2006 FY2007 FY2008

Paper waste Amount generated | 1,552.8| 1,4703| 1,451 6( 13434 8836

Amount recycled 13288 1.212.3| 12304 11379 7814

Amount discarded 2240 2580 2212 20534 1022

Recycling rate 86% 82% 83% 85% 88%

Mon-paper waste | Amount generated 4175 3918 4158| 456.38 3544

Amount recycled 1129 1044 88.5| 106.78 846

Amount discarded 3046 2874 3271 3496| 2998

Recycling rate 27% 27% 21% 23% 15%

* Amounts of paper waste, non-paper waste generated, recycled and discarded through the Daiwa
Securities Group's business operations have been combined.

* Data for non-paper waste in fiscal 2007 was revised according to the change in the scope of data.
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= Scope of Environmental Impact Data in Domestic Offices

Building Name

Daiwa Securities New Head Office Building

Table 1, 2,

3  Graph 1 Table 4

Eitai Daiya Building

Daiwa Securities Osaka Branch Building

Daiwa Securities Nagoya Branch

Daiwa Asset Management Headquarters

Daiwa Institute of Research Headquarters
Building

O O D D O O

oo 2| o) o

DIR Annex

o

DIR Eitai Building

o
o

DIR Kiyosumi Park Building

DIR Osaka Center Building

Daiwa Business Center Building

Daiwa Securities branch offices®

Daiwa SB Investments Headquarters

Daiwa SMBC Capital Headquarters

Daiwa Training Center

Daiwa Sanko Building (Headquarters and
Annex)

O O] D D) S O O O O O

oo 2| o o o
o

Hinode Securities Headquarters

Hinode Securities branch offices

Daiwa Yaesu Building

OO D

D] o

Riverside Yomiuri Building

o

o

* 114 branch offices, excluding headquarters and the Osaka and Magoya branch buildings (as of

March 31, 2009)

* Together with the relocation and consolidation of major business bases to the GranTokyo Morth

Tower, Daiwa Securities Gofukubashi Building (former head office building), Kabutocho Building

and Daiwa Securities SMBC Headquarters Building, which are currently not in use, are excluded

from the scope of data. The Daiwa Yaesu Building and Riverside Yomiuri Building are newly

included in the scope of data.
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| Initiative to Reduce Environmental Impact

= Promoting Reductions in Paper Use

In addition to converting statements, etc., into electronic format, we are promoting
measures to reduce the amount of copy paper we use.

E@ Fnergy-Saving Initiatives in the Office Environment

= Shortening Business Hours by Encouraging Personnel to Leave before
7 P.M.

Encouraging personnel to leave the office before 7 p.m. in the interest of work-life
balance means that lights and heating/cooling are used for shorter periods, thus
contributing to reducing environmental impact.

= Adoption of “Cool Biz”

In July 2007, the Daiwa Securities Group adopted the “Cool Biz" policy group-wide and
began setting office temperatures at appropriate levels. All employees wore badges
promoting “Cool Biz" style. Additionally, posters were displayed in all our departments
and branches, and we used in-house broadcasting to promote “Cool Biz" Through these
efforts, we have ensured that all Group employees are acquainted with and understand
our commitment to contributing to solving global environment problems.
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m Qutline of Operating Revenues

(1) Commissions

The three main categories of commissions, which account for 48.8 percent of revenues
in the Economic Report, are described below.

1. Equity and fixed income commissions
Commissions earned on the purchase or sale of stocks, bonds and other
securities by individual or institutional investors.

2. Asset management commissions
Commissions earned on sales of investment trusts and fees charged for placing
and managing individual or corporate customers’ assets held in trust.

3. Investment banking commissions
Underwriting commissions charged when corporate customers issue stocks or
bonds to raise funds, and fees charged for M&A, etc.

(2) Net Gain on Trading

These are profits that arise from the sale of securities the Group has in its own account,
or when the Group buys from or sells to its clients to meet their transaction needs.

(3) Net Gain on Private Equity and Other Securities

Met gain on private equity and other securities describes gains resulting from the
purchase or sale, or unrealized gains or losses, on securities acquired for investment,
and from the sale of investment limited partnerships, efc.

(4) Interest and Dividend Income

Interest and dividend income describes income earned from interest on securities held,
dividends, and from transactions of lending or borrowing securities.
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m Distribution of Economic Value to Stakeholders

Economic value for the purpose of this Economic Report is calculated as revenues minus
interest expenses (less interest paid), the cost of sales, selling, general and
administrative expenses (less personnel costs, taxes, and expenditure for corporate
citizenship activities), non-operating expenses (less interest paid), and extraordinary
losses. Even though we continue to hold down fixed costs, such as personnel costs, and
dividends to a certain extent, the distribution of economic value in 2008 has been
covered primarily by drawing on internal reserves. As a result, the loss to internal
reserves was 95.81 billion yen.

(1) Executives and Employees

The distribution of economic value to executives and employees is calculated as
personnel expenses (including reserves for salaries and bonuses, as well as welfare
program costs and social insurance contributions). We have built a fair compensation
system that is highly acceptable to all, in order to improve employee motivation and
maximize the value provided to all stakeholders.

(2) Society
Regardless of business cycle fluctuations, the Group aims to provide stable funding for

its corporate citizenship activities, which represent its economic contribution to society.
See “Corporate Citizenship” for a breakdown of these expenditures.

(3) Shareholders

In fiscal 2008, the Group paid an interim dividend of 5 yen per share and a year-end
dividend of 3 yen per share, for a total annual dividend of 8 yen per share. This
amounted to a total of 10.77 billion yen in dividend payouts.

(4) Creditors
The Group paid 44 .92 billion yen in interest to creditors.

(5) Government

According to the Daiwa Securities Group's financial accounting, the tax amount paid is
the sum of current income taxes, deferred income taxes, and other taxes and duties
including consumption tax. In fiscal 2008, the total amount of tax paid was down 11.62
billion yen.

(8) Minority Shareholders

This is the profit and loss returned to the minority shareholders of the Daiwa Securities
Group companies. The principal minority shareholders are Sumitomo Mitsui Financial
Group, with a 40 percent share in Daiwa Securities SMBC Co. Ltd., and the shareholders
of Daiwa SMBC Capital Co., Ltd., a JASDAQ-listed company in which Daiwa Securities
Group Inc. holds a majority stake (46.4 percent). Since Daiwa Securities SMBC and
Dawa SMBC Capital posted losses in fiscal 2008, the loss to minority shareholders was
60.58 billion yen.
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B Changes in Distribution of Economic Value to Stakeholders (Unit: ¥million)

Stakeholders | FY2004 | FY2005 | FY2006 | FY2007 | FY2008 | Tabulation method

Personnel costs within

Erecutives selling and general
and 143,469 | 172,923 (163,379 | 156,661 | 141,600 .g. .g
administrative
employees
EXpENSES
Expenditure for
Society 708 604 a09 933 898 | corporate citizenship
activities (Details)
Dividends to Interim and year-end

17,297 45,031 39,072 20919( 10,770 |dividends for the fiscal
year

shareholders

Interest expense and
Creditors 22428 18,478 47024 53,630 44,923 interest paid on non-
operating expenses

Income taxes, resident
and business taxes,
Government 46921 | 86,137 | 77,885 48102 |(11,620)|deferred income
taxes, other taxes and
duties

Minori Minority shareholder
ty 19,770 | 40,339| 23,746 (5,233)|(60,580) y
shareholders profit {loss)
Balance after
internal deducting dividends
34,650 93,055 53,652 16,492 |(95,809)|for the term from net
resernves ]
income for the fiscal
year
Total
economic 285 243 | 456,567 405,677 | 300,504 30182 | Total of the above
value

B Comparison of Economic Report and Consolidated Financial Statements{Unit: ¥million)

FY2004 FY2005 FY2006 FY2007 FY2008

Economic Report

Economic Report 536,798 869,181 931,845 838,703 428,318
revenues
Economic value 285,243 456,567 405677 300,504 30,182

Consolidated financial statements

Operating revenues 919,337 B45659| 917,307 825422 413,936

Met income (loss) 52,665 139,948 92,724 46,411 (85,039)
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B Breakdown of Revenues in the Economic Report (Fiscal 2008) (Unit: ¥million)

Economic value 30182
Costs related to
interest expenses 131,723
Revenues i
the econemic report —— Costof sales 38,357

Costs related to selling
and general administrative 194,219
expenses

—— Other expenses 33,837

W Distribution of Economic Value (¥30.18 billion) to Stakeholders (Fiscal 2008)

600.0% [~

S00.0% 469206

400.0%

300.0%

200.0%

100.0%
0.0%

100.0% Executives  Society

200.0% _and employees shareholder

300.0% |
400.0% {317.4)%

500.0%
g00.0%

(200.7)%

* Due to rounding, the totals may not always equal the sums ofthe amounts shown.
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